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Mr. Steve Gronstal; GRAD President, DRI; Ms. Jacqueline Lemback, SGA Vice President, GBC; 
Ms. Brandi Scheff, NSSA President, NSC; Mr. David Rapoport, CSUN President, UNLV; Mr. 
Kyle George, GPSA President, UNLV; Mr. Charlie Jose, ASUN President, UNR; Mr. Matthew J. 
Smith, GSA President, UNR; Mr. Adam Porsborg, ASTM Board Chair, TMCC; and Mr. Jason 
McGill, ASWN President, WNC. 
 
Chairman James Dean Leavitt called the meeting to order at 9:23 a.m. on Thursday, June 3, 2010, 
with all members present. 
 
On behalf of Mr. Link Piazzo, 2010 Distinguished Nevadan Award recipient, Regents Schofield 
and Cobb presented a book to the Board of Regents written by Mr. Piazzo entitled “Never Give 
Up.” 
 
Regent Cobb requested a point of personal privilege to disclose that his daughter is employed at 
the University of Nevada, Reno, University Studies Abroad Consortium as a professional 
employee in the capacity as Director, Student Information and Program Administrator.  Since the 
budget reduction recommendations being made by President Glick following the university’s 
program evaluation and elimination process does not impact the Consortium, disclosure is not 
statutorily required.  However, while not statutorily required, Regent Cobb stated that he was 
disclosing this information so that the relationship and the factors leading to this conclusion are 
on the public record.  Regent Cobb also disclosed that his daughter as a professional employee 
could ultimately be impacted by agenda item numbers 9C



06/03/10 & 06/04/10 – B/R Minutes 
Page 3 
 

 
1. Information Only – Introductions (Agenda Item #1) –  President Lucey introduced new 

ASWN President, Mr. Jason Hill, and new Faculty Senate Chair, Dr. Jim Strange.  She 
also related that Ms. Connie Capurro, WNC’s Vice President of Academic and Student 
Affairs has chosen to transition back to the ranks of the faculty.  Ms. Carol Lange, current 
Dean of Instruction will become the interim Vice President of Academic and Student 
Affairs.  President Lucey also acknowledged WNC Professor Emeritus, Dr. Tim Haller 
for many years of service. 
 
President Sheehan introduced new ASTM Board Chair, Mr. Cesar Benitez, and 
continuing TMCC Faculty Senate Chair, Mr. Scott Huber.   
 
President Diekhans introduced new GBC Faculty Senate Chair, Ms. Sarah Negrete.  
Sitting in for continuing SGA President Ms. Paulette Batayola was SGA Vice President, 
Ms. Jacqueline Lemback.  Also in attendance was SGA Secretary, Ms. Crystal Morgan. 
 
President Richards introduced incoming ASCSN President, Mr. J.T. Creedon, and new 
CSN Faculty Senate Chair, Mr. Bill Kearney.  President Richards also congratulated 
CSN’s Baseball team for uncommon success during the last season. 
 
President Maryanski introduced new NSC Faculty Senate Chair, Ms. Robin Herlins, and 
new NSSA President, Ms. Brandi Scheff.  
 
President Wells introduced new GRAD President, Mr. Steven Gronstal, and new DRI 
Faculty Senate Chair, Ms. Laura Edwards.   
 
President Glick introduced new ASUN President, Mr. Charlie Jose, new GSA President, 
Mr. Matthew Smith, and new UNR Faculty Senate Chair, Dr. Eric Herzik.  President 
Glick also announced that Dr. William Sparkman, Dean of the College of Education has 
requested to return to the faculty.  Dr. Christine Cheney has been appointed to fill (l)-2io re 
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1. Information Only – Introductions (Agenda Item #1) – (Cont’d.) 

Chancellor Klaich introduced Mr. Fred Egenberger, new Faculty Senate Chair for System 
Administration. 
 
 

2. Information Only – Institutional Student and Faculty Presentations (Agenda Item #2) - 
Chairman James Dean Leavitt requested that the President of the hosting institution 
introduce one student and one faculty member to discuss a topic of the hosting President’s 
choosing to highlight current programs or activities of the institution. 
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2. Information Only – Institutional Student and Faculty Presentations (Agenda Item #2) – 
(Cont’d.) 

Regent Wixom felt that in times of crisis, it was important to seize opportunities.  He 
requested that an analysis be undertaken to encourage, exploit and utilize intellectual 
property for the benefit of the System.  Chairman Leavitt expressed his appreciation for 
Regent Wixom’s comments and directed Regent Cobb, as Chair of the Academic, 
Research and Student Affairs Committee, to pursue this matter further. 
 
President Glick related that a point of pride at UNR is its competitiveness in the National 
Competition for Concrete Canoes.  He introduced UNR students Mr. Robert D. Coomes 
and Mr. Jorge Gonzalez (full presentation on file in the Board office).   
 
Mr. Coomes and Mr. Gonzales related that The Concrete Canoe team started in 1979 and 
participated consistently until 1998 when the team disbanded until 2005.  In 2005, the 
program was revived, and by 2008 the team had placed 1st at regional and national 
competitions.  However, due to many of the team’s members having graduated in 2008, in 
2009 the team suffered a bit, but rallied in 2010 to place 1st once again in regional 
competition and will soon be heading to the national competition.  Mr. Coomes and Mr. 
Gonzales related that many of the student benefits from this competition include hands-on 
learning, concrete mix design, advanced engineering concepts, translation of design to 
final product, development of project skills as well as other skills such as management, 
organization, finances and presentation.  The team’s ultimate goal is to continue the 
program which will need young recruits, a new facility for canoe construction, as well as 
monetary support in the amount of $10,000 to $20,000 per year. 
 
Regent Crear stated it was nice to see students having fun while learning and asked what 
happens to the old canoes.  Mr. Gonzales related that due to lack of storage space, only 
the nose is typically cut off and saved.  However, the national championship boat was still 
on display in one of the engineering buildings.  Regent Crear asked if the team considered 
speaking with high school students and to use this team as a recruiting tool.  Mr. Coomes 
indicated that has been done.  However, there has been some concern expressed by the 
younger students for the amount of upper level thinking that is required. 
 
Regent Schofield asked what size gravel is used.  Mr. Coomes clarified that the cement 
was made from 100% recycled glass product that is then heavily reinforced.  Regent 
Schofield asked if the team actively recruited into the middle school level.  Mr. Coomes 
indicated that was being done through the College of Engineering.  
 
Regent Anderson asked if the students themselves manned the boat.  Mr. Gonzales related 
that the competition included being able to 
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1. Information Only – Introductions (Agenda Item #1) – (Cont’d.) 

On behalf of Chairman Leavitt and the Board, Chancellor Klaich presented a Certificate 
of Appreciation to Dr. Mike Reed for 38 years of service to the University of Nevada, 
Reno, and to the NSHE Administration. 
 
Regent Page introduced Mr. Chuck Osorno, Regional President of Wells Fargo, and 
accepted a check for $10,000, from Mr. Osorno on behalf of Wells Fargo, for the 
Dependents of Police and Fire Fighters Fund that assists with the costs of education for 
children of police or fire fighters killed in the line of duty. 
 
Regent Geddes thanked the UNR Joe Crowley Student Union for the Nevada Well water 
bottles that were presented to the Regents.  He explained that the Nevada Well could be 
found on the 3rd floor rotunda of the Student Union and encouraged everyone to use and 
reuse the water bottles and to use the well. 
 
Regent Knecht acknowledged UNR for initiating a new program for academic letter of 
intent signing day modeled after the ceremony traditionally used for student athletes.  He 
felt this was an outstanding way to communicate that UNR and the System were all about 
education, quality and reputation.  President Glick stated that it had been a wonderful 
experience to meet the students and their families.  
 
 

The meeting recessed at 10:18 a.m. and reconvened at 2:37 p.m. on Thursday, June 3, 2010, with 
all members present.  
 
 
3. Information Only – Public Comment (Agenda Item #6) – Dr. Teresa Jordan, professor and 

Chair of the Department of Education and Leadership (EDL), UNLV, related that the 
proposed elimination of the EDL was a sad moment as that program was UNLV’s first 
doctorate degree program in 1974 and is the only available program for two state 
certification areas in southern Nevada.  Dr. Jordan related that the EDL’s courses are not 
redundant to other areas of campus and therefore its students cannot attain their goals by 
switching majors that do not meet the necessary Department of Education requirements.  
Secondly, the EDL department had taken the university’s mission on diversity as a call to 
action and is one of the more diverse departments in terms of both faculty and students on 
campus.  The proposed elimination includes all non-tenured tenure-track faculty that are 
entirely from underrepresented populations.  In addition, Dr. Jordan stated that the requested 
rationale for the proposed elimination of the EDL has not yet been received.  Without that 
data, the EDL is left with three assumptions f-6 (t)ef  
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3. Information Only – Public Comment (Agenda Item #6)
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3. Information Only – Public Comment (Age
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3. Information Only – Public Comment (Agenda Item #6) – (Cont’d.) 

Ms. Carla Snyder addressed the Board as one of 25 students who have applied to and 
have met the requirements of the CLS program at UNLV.  Each one has spent time and 
money to meet the program requirements with the assumption that the program would be 
there upon meeting those requirements.  She related that she submitted her application on 
May 1st and then learned that the program was up for elimination on May 11th.  She and 
the other students felt that they had worked for years only to have the rug pulled out from 
under them.  She pointed out that the Board’s reference material states that CLS will be 
“fully operational through next July and the students will be given two years to complete 
their education.”  In her opinion, fully operational meant allowing qualified students to 
start this fall and be given the opportunity to complete the program in that reasonable two 
year time frame.  She asked that the Board not eliminate the program and dismiss the 
students’ efforts thus far.  
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3. Information Only – Public Comment (Agenda Item #6) – (Cont’d.) 

Dr. William Speer, interim dean for the College of Education at UNLV asked that the 
faculty be allowed to demonstrate the very real propensity to be creative, innovate and 
collegial in the university’s efforts to redesign, re-conceptualize and reinvent the College 
of Education in ways that will contribute to UNLV’s significant role in the revitalization 
of Nevada. 
 
Dr. Glenn Miller, Professor of Natural Resources and Environmental Sciences, UNR, 
addressed the Board in regard to the consistency of the process employed at UNR in terms 
of the American Association of University Professors (AAUP) guidelines.  He felt that in 
these incredibly difficult times, it was acknowledged that faculty would be dismissed.  
However, Dr. Miller cautioned against the belief that the university was following AAUP 
guidelines.  He related that under AAUP guidelines, termination can be done under 
financial exigency or under curricular review that is based primarily, if not exclusively, on 
curricular revision and not on financial exigency.  He hoped that the Board remembered 
that notions of tenure and academic freedom are fundamental to a modern university.  He 
did not want the NSHE to play a lead role in destroying those notions. 
 
Dr. Maureen Kilkenny, Professor of Resource Economics, UNR, addressed the Board on 
behalf of the faculty of the Department of Resource Economics and the Department of 
Animal Biotechnology.  Dr. Kilkenny related that all five departments in the College of 
Agriculture, Biotechnology, and Natural Resources (CABNR) ranked in the top quartile in all 
three criteria of teaching productivity, research productivity and external funding.  The 
faculty of the Department of Resource Economics was in the top quartile in terms of 
externally funded research.  In research quality, it ranked in the top quartile in the world in 
terms of publicly recognizable documentation.  The research and teaching done by the 
Resource Economics faculty included the areas of agriculture, ranching and horticulture, as 
well as forestry, bio fuels and global warming.  Dr. Kilkenny stated that the department’s 
Ph.D. program is so valuable that it was stripped from the elimination proposal and given 
to another department that does not have the faculty capable of teaching it.  She indicated 
that although the faculty was being fired, the curriculum was being retained which led her 
to the conclusion that the faculty was being fired for ulterior reasons.  The low enrollment 
rationale used by UNR has enabled the targeted elimination of individual faculty and, in 
some cases, the collective punishment that is required by eliminating entire programs.  She 
did not feel that was the real intent of the process.  The faculty recognizes that money must 
be saved and have voted in favor of reducing costs, including at, 
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3. Information Only – Public Comment (Agenda Item #6) – (Cont’d.) 

Mr. David Rapoport, CSUN President, UNLV, related that although the students have 
indicated their support of UN
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

University of Nevada, Reno:  

 Reorganization of the College of Education, including the elimination of 
the Department of Curriculum, Teaching and Learning; the Department of 
Educational Psychology, Counseling and Human Development; the 
Department of Educational Specialties; and the Department of Educational 
Leadership.  Elimination of the following academic programs:  (Ref. BOR-8b 
on file in the Board office) 

• Counseling and Educational Psychology; EdD, EdS, PhD 
• Educational Leadership; EdD, PhD 
• Educational Specialties; EdD, PhD 
• Literacy Studies; EdD, PhD 
• Special Education and Disabilities Studies; EdD, PhD 
• Teaching English to Speakers of Other Languages; MA (program 

deactivation only) 
 
 Elimination of the Department of Animal Biotechnology and elimination 

of the following academic programs:  (Ref. BOR-8c on file in the Board office) 
• Animal Biotechnology; BS  
• Animal Science; BS, MS 
 

 Elimination of the Department of Resource Economics and elimination of 
the following academic programs:  (Ref. BOR-8d on file in the Board office) 

• Agricultural and Applied Economics; BS 
• Environmental and Resource Economics; BS 
• Resource and Applied Economics; MS 
 

 Elimination of the Center for Nutrition and Metabolism (Ref. 
BOR-8h on file in the Board office). 

 Other miscellaneous academic program eliminations:  (Ref. BOR-8e on file in 
the Board office) 

• Speech Communications, MA (program deactivation only) 
• German Studies; BA 
• Interior Design; BS 
• Supply Chain Management; BS 
 

University of Nevada, Las Vegas: 

 Organizational Unit Eliminations:  (Ref. BOR-8f on file in the Board office) 
• Department of Marriage and Family Therapy 
• Teaching and Learning Center 
• Department of Educational Leadership 
• School of Informatics 
• Department of Recreation and Sport Management 
• Department of Sports Education Leadership 
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

University of Nevada, Las Vegas: 

 Academic Program Eliminations:  (Ref. BOR-8g on file in the Board office) 
• Clinical Laboratory Sciences Program, BS 
• Urban and Environmental Horticulture, BS 

 
Regent Alden moved that the Board declare financial 
exigency and implement a graduated salary 
reduction plan of between 2% and 8% based on 
salary, excluding classified and part-time employees.   
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

the university offered.  President Glick stated that, as seen on page 19 of Ref. BOR-8a, 
even with the second set of reductions, the university has protected the colleges relative to 
all other units.  The total reduction to the colleges was 9.1%.  Administrative units were 
reduced by 19% and other units by 22%.  The areas of the president, the provost, vice 
president for research, intercollegiate athletics, the agricultural experiment station and 
statewide programs have all been reduced by more than 24%, compared to the colleges’ 
reductions of 9.1%.  In the last two years, the university had lost over 350 positions.  The 
present plan includes elimination of 26 faculty members involving the following 
demographics: 18 males, six females; 22 white and four Asian.  
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

information and submit it to Regent Crear as soon as possible.  Regent Crear noted 
President Glick’s earlier comment that those cuts were still being determined and asked if 
the information to be provided to him would be realistic.  President Glick stated that the 
information would reflect the present state of each budget area. 
 
Regent Cobb provided a reminder that this Board is a lay board and most of its members 
have full-time jobs in addition to devoting a fair amount of time to the issues at hand.  
None of the Regents, presidents, faculty or students signed up for these difficult decisions.  
In addressing the sentiment that the Regents’ approval of the presented recommendations 
would simply be a rubberstamp of the presidents’ decisions, he stated that was not the 
case, that a considerable amount of the Regents’ time has been devoted to evaluating the 
issues and reading the many letters.  He quoted from an article in the March issue of the 
Chronicle of Higher Education, “(i)n no state do prospects look bleaker for public higher 
education than in Nevada where fiscal, demographic and academic challenges all rank 
among the toughest in the nation.”  Regent Cobb expressed concern that the reductions 
faced that day may not be the end of the budget crisis, adding that some estimates suggest 
that the 2011 legislature will face a budget shortfall of up to $3 billion.  The amount of 
this anticipated shortfall is almost incomprehensible as it represents nearly 50% of the 
total spending of the current biennium.  Potential future cuts on higher education could be 
dramatic.  The decisions today will bring unfortunate consequences, the impacts of which 
must be minimized to the fullest extent possible so that the institutions may continue to 
fulfill their mission of education and research.  It was his personal belief that the curricular 
review processes used by UNR and UNLV, although necessarily imperfect, do reflect 
honest attempts and efforts at minimizing the impacts of these reductions on higher 
education.  He joined in complementing the students, faculty and administration that have 
worked so hard in evaluating this difficult process. 
 
Regent Page concurred with Regent Cobb.  He also felt that Regent Crear had a valid 
point and asked that more detail be included in future budget reduction recommendations. 
 
Regent Gallagher agreed with both Regent Cobb and Regent Page.  The Regents handed 
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

Upon a roll call vote, Regents Knecht, Leavitt, Page, 
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

President Smatresk stated that throughout the process, guiding metrics were employed 
that related to every measurable aspect of departmental performance and function and that 
data was supplied upon request to any committee that required it.  However, the dominant 
metric involved was enrollment.  The university could not afford to lose a significant 
level of enrollment due to the actions being taken or it will lose tuition and fee revenue, 
which would then drive further cuts.  For example, an FTE enrollment loss of 5%, in the 
face of a 30% reduction in funding, would drive an additional loss of $6 million in tuition 
revenue.  President Smatresk emphasized that the $3 million in academic program 
reductions being considered that day would double with even a 5% drop in enrollment.  
He urged the Board to consider that tuition revenue loss scenario when questioning why 
the university has been conscience of very high-cost programs that would impact the 
fewest number of students possible.  In addition, UNLV has attempted to find programs 
where the students could be redirected if possible. 
 
Mr. Gerry Bomotti, Vice President of Finance and Administration, UNLV, related that an 
analysis of each program was conducted that took various metrics into consideration, such 
as majors, services, course enrollments, resident versus non-resident and grant in aid.  



06/03/10 & 06/04/10 – B/R Minutes 
Page 21 
 

4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

Regent Geddes requested to hear from the student leaders.  Mr. Kyle George, GPSA 
President, related that the 
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4. Approved – Budget Reduction Plans 
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

In terms of the severance package, Regent Blakely felt that it had been appropriate for 
UNLV to take the additional time to appropriately notify and work with the staff and 
faculty.  However, he did agree with Regent Page that the System needed to begin to 
operate differently. 
 
Regent Alden felt that the Board was on a path of destruction and stated that he would not 
support the proposed program eliminations. 
 
Regent Page commended President Smatresk and the UNLV staff for their effective 
communication and for working through a very difficult process.  
 
Chairman Leavitt indicated that throughout the entire process over the last few months, he 
had the opportunity to work very closely with President Glick and President Smatresk.  
Every conversation had reflected outstanding ethics, character and concern for the 
situation and he would be remiss if he did not express his appreciation and gratitude. 
 
Regent Schofield expressed his pride in the civility among all those involved throughout 
this difficult process. 

 
Upon a roll call vote, Regents Leavitt, Page, 
Rawson, Schofield, Wixom, Anderson, Blakely, 
Cobb, Crear, Gallagher, Geddes, and Knecht voted 
yes.  Regent Alden vote no.  Motion carried. 

 
 

3. Information Only – Public Comment (Agenda Item #6) – (Cont’d.) 

Mr. Anthony Wojeski, private ranger in Storey County, related that it was his 
understanding that there was only one horse researcher at the University of Nevada, Reno, 
within a department that is proposed for elimination.  He expressed concern for the 
hundreds of wild horses in the region and felt that there should be someone in the 
university system looking out for those animals.  He felt it was important to save that 
researcher position or to somehow continue the services offered through that program. 
 
 

The meeting recessed at 5:44 p.m. on Thursday, June 3, 2010, and reconvened at 10:00 a.m. on 
Friday, June 4, 2010, with all members present. 
 
 
4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

Chancellor Klaich presented the 2011 Budget Reduction Plan for System Administration 
(Ref BOR-8a, page 28).   
 
Chancellor Klaich related that overall, the budget reduction plan includes various items 
such as reduction of special projects, a larger than normal percentage reduction for the 
University Press and reduction of direct student loans.  System Computing Services will 
be leaving vacant a number of authorized positions and Nevada Industry Excellence  
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

In terms of obtaining grants, Regent Cobb expressed concern that reducing funds 
available for special projects will exacerbate the situation 
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4. Approved – Budget Reduction Plans (Agenda Item #8) – (Cont’d.) 

The positions being eliminated had been held vacant in anticipation of these cuts.  
However, the burden for back fill has really fallen on the campuses, and most heavily 
upon the pilot campuses (TMCC and UNLV).   
 
Regent Crear noted the $2,500 for national direct student loans and although relatively 
small, he asked for that reduction to be absorbed elsewhere if at all possible. 
 
Regent Page asked if it would be possible to compile a list of grants that are missed for 
lack of matching funds.  Vice Chancellor Nichols replied that a list could be compiled of 
the known lost opportunities.  However, there are many that are not known about because 
the faculty is aware that matching funds are just not available.  She added that this is a 
problem nationwide because the federal match requirement is a tremendous burden on 
many of the states that are hardest hit by the economic situation. 
 
Regent Wixom asked Vice Chancellor Nichols if she manages and coordinates requests 
for matching grants at the System office level while each of the institutions coordinates its 
own efforts.  Vice Chancellor Nichols replied that was correct.   
 
That being the case, Regent Wixom asked if the System’s interests were better served by 
a more coordinated effort to obtain more matching grants, or to leave those efforts 
separate.  President Glick replied that although monitored by the institution, many grants 
are faculty driven in that the faculty writes, submits and performs the work.  For that 
reason, it was necessary that the grant coordination remain at the campus level.  However, 
for institutional grant-in-aid, there could be more coordination as there is for the EPSCOR 
grants.  Another reason for typical grants to be coordinated at the campus level is that 
many require a very rapid turnaround from awareness to application to determining if 
matching funds can be found.  
 
Vice Chancellor Nichols related that this Board has tried for many years to get one pot of 
funding for research grants from the state legislature.  There is nothing in the formula to 
fund matching money for grants, nor does there appear to be the will of the legislature to 
support that initiative.  Regent Wixom related that although he does not want to impose 
needless bureaucracy, he felt that the System needed to ask itself if it should have a 
designated office or personnel to focus entirely on matching grants.  He asked that the 
Board address its policy initiatives to make sure that the System takes full advantage of 
all available opportunities.  He felt that it was particularly important during difficult times 
that the System and institutions not lose these opportunities.  
 
Chairman Leavitt concurred, adding that with the upcoming legislative cycle it may be 
better to consider having that discussion at the September meeting.  Vice Chancellor 
Nichols stated that she would work with the presidents and sponsored projects office to 
prepare materials for that meeting.   
 
Regent Crear also concurred, adding that there was a significant return on investment that 
was being missed, and asked that this discussion occur at the September Board meeting. 

 
Upon a roll call, motion carried unanimously.  
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6. Information Only – Chancellor’s Report (Agenda Item #4) – (Cont’d.) 

In terms of formula funding, Chancellor Klaich related that a consultant has already met 
with the presidents and will soon begin to meet with some of the Board members on how 
to create a better funded system.  He expressed concern for mission differentiation and 
felt the System needed to do a better job of knowing what the roles of the specific 
institutions were and how to fund for them.  He stated that he has made no secret that the 
current input-based formula is not sufficient and should be changed to one based on 
outcomes. 
 
Chancellor Klaich stated that he would be pursuing the efficiency and effectiveness 
initiative vigorously and in partnership with the Governor and the state legislature, 
working to create an understanding that the System’s funds need to remain with the 
System in order to enhance its quality and not used to sustain other state departments.  
One of the themes of the efficiency and 
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7. Approved – Consent Agenda (Agenda Item #5) – (Cont’d.) 

(2). Approved – Handbook Revision, Universal ID (Consent Agenda Item (2.)) – (Cont’d.) 
Regent Wixom asked Vice Chancellor Nichols to elaborate on this item.  Vice Chancellor 
Nichols related that this request is to move the details of universal ID policy from the 
Handbook to the Procedures and Guidelines Manual so as the project moves forward, the 
details can be changed without requiring Board action.  However, Vice Chancellor 
Nichols emphasized that the model and the commitment for the program will remain. 
 

(3.) Approved – Handbook Revision, University Admissions (Consent Agenda Item (3.)) – The 
Board of Regents approved the request of Vice Chancellor Jane Nichols for a correction 
to policy regarding university admissions (Title 4, Chapter 16, Section 4).  Specifically, the 
provisions of Board policy governing university admissions are revised to be consistent with 
the Board’s policy regarding placement using standardized test scores. The revision clarifies 
that for admission purposes it is recommended that all students take the ACT or SAT test 
and are required for those applicants who do not qualify on the basis of a high school 
record alone.  Current policy governing placement into remedial courses provides for the 
use of these scores but allows an institution to use alternative testing tools when 
supported by institutional research (Ref. C-3 on file in the Board office). 
 
Regent Knecht asked if the requirement for SAT or ACT testing was being removed.  
Vice Chancellor Nichols indicated that this is a correction to a contradiction that was 
found in the policies and provides clarification that in addition to the use of test scores for 
placement in remedial classes the institutions can use alternative testing tools when those 
tools are supported by institutional research.  
 

(4.) Approved – New Endowment Account (Consent Agenda Item (4.)) – The Board of Regents 
approved Interim Vice Chancellor Mark Stevens request to accept a $10,495 donation 
from the Friends of Sammy Davis Jr. Fund and other donors to establish the Devin 
Hosselkus Memorial Art Scholarship account for the benefit of UNR Art Department 
students (Ref. C-4 on file in the Board office). 
 
Regent Knecht requested that a letter of thanks and commendation be sent to the donors 
on behalf of the Board. 

 
Regent Gallagher moved approval of the Consent 
Agenda.  Regent Alden seconded.  Motion carried. 

 
 

6. Information Only – Chancellor’s Report (Agenda Item #4) – (Cont’d.) 

Regent Cobb asked Chancellor Klaich to elaborate on the status of the efficiency and 
effectiveness initiative.  Chancellor Klaich indicated that he and Vice Chairman Geddes 
have met regularly to this point and have addressed individual problems where 
appropriate including business operations, police and libraries.  He indicated that he 
would move forward to the extent that he does not overburden the campuses with 
additional committee structure.  However, he felt there was a fundamental flaw with the 
efficiency and effectiveness initiative idea that was not apparent in Maryland - that is, that 
the System needs to be able to retain any savings that it finds.  He felt that would need to 
be part of the budget mechanism that he previously alluded to, adding that would also 
provide incentive to the institutions to save money.  
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6. Information Only – Chancellor’s Report 
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9. Action Taken - Revisions to the NSHE Code (Agenda Item #9) – (Cont’d.) 

year’s notice was implemented for the non-tenured faculty.  The Board adopted a 
workload increase option for tenured faculty due to those contract restrictions. 
 
The basic changes before the Board are to enhance fairness and flexibility in applying 
salary cuts to all professional employees when reductions are adopted by the legislature.  
The proposed revision is an attempt to maintain the basic integrity of the Code, and not to 
vary it in a dramatic way.  When these provisions were first presented to the Board in 
April, there were some questions of concern regarding some of the Code provisions.  He 
then went back to the faculty per those questions from the Board and reworked the 
proposed revisions.  From the versions proposed in April, agenda item #9.A has been 
slightly revised, agenda item #9.B contains a substitute proposal and agenda item #9.C 
remains intact from the original version. 

 
A. Approved – Handbook Revision, Pay Reduction Following Declaration of 

Financial Exigency (Agenda Item #9.C) - The Board approved a Code change 
to Title 2, Chapter 5, Section 5.4.5 and Section 5.4.7.  The purpose of this 
change is to clarify that pay reduction is one of the options following a 
declaration of financial exigency. This item was unchanged from the 
proposal submitted to the Board at its April 16, 2010, meeting (Ref. BOR-9c 
on file in the Board office). 
 

Regent Gallagher moved approval of a Code change 
to Title 2, Chapter 5, Section 5.4.5 and Section 
5.4.7, as proposed.  Regent Cobb second.  Motion 
carried.  

 
B. Approved with Amendment - Handbook Revision, Certain Pay Reductions 

without Declaration of Financial Exigency (Agenda Item #9.B) - The Board 
approved a substitute Code change proposal to amend Title 2, Chapter 5, 
Section 5.4.5(b), including an amendment to revise the language submitted 
to read “without first considering the recommendation of the Chancellor 
and the Council of Presidents after consultation with the faculty 
senates,…”  The purpose of this amendment is to establish that final 
legislative action to reduce pay up to 6% to state employees may generally 
be applied to all NSHE professional employees without declaring 
exigency, based on Board approval following the required consultation and 
recommendation process (Ref. BOR-9b on file in the Board office). 
 
Vice Chancellor Patterson related that this proposal is designed to deal 
with the situation that the System found itself in after the last regular 
legislative session.  It is an attempt to provide flexibility to the Board in 
the event that the state reduces salaries.  If the 2011 legislative session 
implements a pay reduction to state employees, this provision would allow 
the System to apply that reduction, capped at 6%, to professional 
employees on July 1, 2011.  As part of that, there is not the same process 
for financial exigency.  The cap makes it a much less dramatic change.  If 
the legislature comes back with payroll reductions of higher than 6%, the  
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9. Action Taken - Revisions to the NSHE Code (Agenda Item #9) – (Cont’d.) 

B. Approved with Amendment - Handbook Revision, Certain Pay Reductions 
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9. Action Taken - Revisions to the NSHE Code (Agenda Item #9) – (Cont’d.) 

B. Approved with Amendment - Handbook Revision, Certain Pay Reductions 
without Declaration of Financial Exigency (Agenda Item #9.B) – (Cont’d.) 

possible declaration of financial exigency that would then impose a higher 
level of reduction.   
 
Regent Rawson stated that this policy was then a way for the System to 
avoid a situation similar to bankruptcy.  Vice Chancellor Patterson 
indicated that was correct.  However, at the end of the day, if the salary or 
budget reductions are great enough, that was something the Board would 
have to consider.  
 
Regent Rawson felt that the proposed revision was not intended to defeat 
tenure but may have some unintended consequences.  He asked if there 
could be another review of this policy in two years.  Vice Chancellor 
Patterson stated that he and the Chancellor had committed to continue 
working with the faculty senates to look at the whole of the administrative 
structure.  He felt that it is important to put this policy in place now, but 
that did not mean it was the end of the discussion on this issue.  Regent 
Rawson understood the need for implementing this policy now but asked if 
it would be destructive to amend the motion to allow for a review of the 
policy in two years.  Vice Chancellor Patterson stated that the Board 
always has that power so he did not feel that it needed to be part of the 
motion.  Regent Rawson indicated that his suggestion was meant to 
provide some comfort to those that feel their livelihood is being 
threatened. 
 

Regent Rawson proposed a second friendly 
amendment to include an opportunity for the Board 
to review the policy in two years.  

 
Chair



06/03/10 & 06/04/10 – B/R Minutes 
Page 37 
 

9. Action Taken - Revisions to the NSHE Code (Agenda Item #9) – (Cont’d.) 

B. Approved with Amendment - Handbook Revision, Certain Pay Reductions 
without Declaration of Financial Exigency 
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9. Action Taken - Revisions to the NSHE Code (Agenda Item #9) – (Cont’d.) 

B. Approved with Amendment - Handbook Revision, Certain Pay Reductions 
without Declaration of Financial Exigency (Agenda Item #9.B) – (Cont’d.) 

indicated that he would be voting against that motion. Regent Wixom 
requested that if the motion with the friendly amendment fails, the Board 
have the opportunity to vote again on the proposed changes as requested. 
 
Regent Knecht clarified that his points were related to the fact that the 
proposed text, as originally written, appeared to suggest that the Board did 
not have the authority to consider a declaration of financial exigency 
without the recommendation of the Chancellor first.  He agreed that the 
policy would address legislatively mandated reductions in salary and not in 
the general budget.  With the foresight of the faculty accepting this 
compromise, and with the foresight of Chancellor Klaich and Vice 
Chancellor Patterson, the Board would give itself more room to act 
without having to make a declaration of financial exigency.  If a 7% or 8% 
pay reduction was mandated, the Board would still maintain its option to 
declare financial exigency.  He echoed Regent Wixom’s reservations 
regarding Regent Rawson’s friendly amendment.   
 
Regent Geddes agreed with Regent Cobb greatly on the tiered system.  He 
asked if the proposed policy could be amended in a way th
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10. Affirmation of Existing Policy- Handbook 
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11. Motion Failed – Handbook Revision, Special Reduced Fees Eliminated (Agenda Item #11) – 

(Cont’d.) 

Regent Anderson noted that there are many senior citizens in Nevada that rely upon the 
opportunity to take classes and expressed her opposition to this proposal.  
 
Regent Cobb asked if there were any projections of how many senior citizens would be 
able to pay these fees and take the classes.  Vice Chancellor Nichols replied that type of 
projection would need to be given with caution as it was based on the assumption that 
seniors would continue to take classes but would pay for them.  The actual savings is not 
going to be as high because there will be those that choose not to pay for the classes. 
 
Regent Anderson stated that there are many senior citizens in Boulder City that would not 
pay full fee for the classes and the System would lose those students.  
 

Upon a roll call vote, Regents Crear, Gallagher, 
Knecht, Wixom and Alden voted yes.  Regents 
Anderson, Blakely, Cobb, Geddes, Leavitt, Page, 
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13. Approved - Procedures & Guidelines Manual Revision, Distribution of Student Registration 
Fees, 2011-12 and 2012-13 (Agenda Item #13) – The Board of Regents approved Interim 
Vice Chancellor Mark Stevens’  request for the distribution of student registration fees for 
academic years 2011-12 and 2012-13 (P&GM Chapter 7, Section 13).  At the April 16, 2010, 
meeting, the Board approved tuition and fees for 2011-12 and 2012-13 that will modify 
the allocation of student registration fees between the state-supported operating budget 
and amounts retained by the institutions.  In addition, institutions were provided an 
opportunity to recommend changes in the allocation of the campus retained categories 
(student access, capital improvements, etc.).  The reference materials outline the distribution of 
student registration fees based on approval by the Board of Regents on April 16, 2010, 
and modification of campus retained amounts as requested by the University of Nevada, 
Reno, and Nevada State College (Ref. BOR-13 on file in the Board office). 
 

Regent Crear entered the meeting.  
 

Regent Alden moved approval of the recommended 
distribution of student registration fees for academic 
years 2011-12 and 2012-13.  Regent Gallagher 
seconded.   

 
Interim Vice Chancellor Stevens reported that at the April 16, 2010, meeting, the Board 
approved registration fees
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17. Approved - Procedures & Guidelines Manual Revision, Student Health Service and Health 

Insurance Rates (Agenda Item #17) – (Cont’d.) 

Dr. Hug English confirmed that it was, adding that when UNR’s fee was established in 
1974, it was the structure the students were in favor of.  In terms of this request, student 
input was again sought on potential options including a structure that mimicked UNLV’s.  
However, UNR’s administrative fee committee preferred to leave the structure mandatory 
for six or more credits.  
 
Regent Knecht asked what the overall rate of increase was for the student health centers, 
and the total revenue projected from all of these fees for the coming year, versus the prior 
year.  Dr. Hug English related that for UNR, the proposed fee increase would generate 
approximately $350,000.   
 
Regent Knecht asked what the base number was for the $350,000 projection.  Dr. Hug 
English replied that the current fees generate approximately $2.1 million.  This fee 
increase would result in approximately $2.45 million.  Regent Knecht observed that 
would be an approximate 6% increase.   
 
Dr. Hug English noted that UNLV was not requesting an increase in the student health fee. 
 
Regent Knecht clarified that he was looking at all associated student insurance rates.  Dr. 
Hug English replied that, in terms of the insurance rates, there was not a proposed 
premium increase for UNR undergraduates, international students or graduate students.  
For the medical students, there was an approximate 12.5% increase being proposed.  She 
could not provide a total percentage because there were different student bodies involved.  
President Glick added that of the entire UNR student body, approximately 300 
undergraduate students actually buy the insurance so adding the health fee and the 
insurance premium together would not work.  Dr. Hug English added that the insurance is 
voluntary and is purchased by the student.  Although the fee is passed through the 
university, it does not impact the institution financially. 
 
Regent Knecht stated that although he was concerned about the financial impact to the 
university, he was also concerned about the total impact to the students and their families.  
He was trying to determine the total healthcare bill because of the high single and double 
digit annual rate of increase.  He understood that for many parts of the request, it was 
necessary to look at the longer term context because rates have not increased for a number 
of years.  However, when a constituent questions why there is an increase in health fees 
by 13%, he would like to be able to share with them what the increase was in the total 
health insurance cost.  Dr. Hug English added that with the exception of the medical 
students, the insurance costs are not increasing, only the health fee.  She added that over 
the last 15 years, UNR has only increased the health fee by $22. 
 
In terms of the dental school health insurance rates, Regent Page observed that the student 
rates were increasing from $1,665 to $1,700 but the spouse rate was increasing from 
$2,991 to $4,900 and asked if that was correct.  President Smatresk indicated that was 
correct, adding that was the rate that the insurance company negotiated due to their 
assessment of the pool and the expenses involved.   
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17. Approved - Procedures & Guidelines Manual Revision, Student Health Service and Health 
Insurance Rates (Agenda Item #17) – (Cont’d.) 

Regent Page asked how often that contract goes out to bid.  Dr. Hug English replied that 
the bids go out every few years, adding that there are fewer and fewer insurance carriers 
willing to bid on student insurance plans.  The insurance carriers that do bid make it very 
clear that their bids are for the student, so the spouse and dependent coverage is always 
quite high. 
 
Regent Page observed that the annual fee for health, life and disability insurance for the 
medical students is $2,365, but the annual fee for health insurance only for the student is 
$2,576.  Dr. Hug English clarified that the life and disability adds $77.44 to the basic 
health insurance premium.   
 

Motion carried.  
 
 

The meeting recessed at 2:20 p.m. and reconvened at 2:34 p.m. on Friday, June 4, 2010, with all 
members present. 

 
 

18. Approved - Tenure Upon Hire and Approval for Starting Salary Above Salary Schedule, 
UNLV (Agenda Item #19) – The Board of Regents approved UNLV President Neal J. 
Smatresk’s request for approval of tenure upon hire for Dr. Yusheng Zhao and for 
compensation above the established salary schedule, effective August 1, 2010, as the 
HiPSEC (High Pressure Science and Engineering Center) Executive Director in the Department of 
Physics and Astronomy within the College of Sciences, at a base salary of $170,000 which 
exceeds the established maximum salary of $163,437 (Ref. BOR-19 on file in the Board office). 
 

Regent Alden moved approval of granting tenure 
upon hire and for starting salary above schedule for 
Dr. Yusheng Zhao, as the HiPSEC (High Pressure 
Science and Engineering Center) Executive Director in 
the Department of Physics and Astronomy within 
the College of Sciences at the University of Nevada, 
Las Vegas.  Regent Page seconded.  Motion carried. 

 
 

19. Approved - Handbook Revision, Appointment, Resident Physicians and Resident Dentists 
(Agenda Item #18) – The Board of Regents approved UNR President Milton D. Glick’s 
request for revision to Title 4, Chapter 7, Section 2.4 of the Handbook, to change the 
current policy which requires medical resident physicians employment contracts to be 
issued for the fiscal year.  The proposed revision will allow the University of Nevada 
School of Medicine to issue 12-month employment contracts that are not tied to the fiscal 
year to medical resident physicians who are off-cycle for reasons related to a late start date 
or when required for reasons related to remediation (Ref. BOR-18 on file in the Board office). 
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19. Approved - Handbook Revision, Appointment, Resident Physicians and Resident Dentists 

(Agenda Item #18) – (Cont’d.) 

Regent Alden moved approval of the revision to the 
NSHE Handbook (Title 4, Chapter 7, Section 2.4), 
allowing the University of Nevada School of 
Medicine to issue 12-month employment contracts 
that are not tied to the fiscal year to medical resident 
physicians who are off-cycle for reasons related to a 
late start date or when required for reasons related to 
remediation.  Regent Page seconded.  Motion 
carried. 

 
20. Approved - Faculty Hire Above Salary Schedule, UNSOM (Agenda Item #20) – The Board 

of Regents approved UNR President Milton D. Glick’s request for the employment salary 
above schedule for Christian Stone, M.D., in the position of Associate Professor, 
Gastroenterology, Internal Medicine, Las Vegas, UNSOM, at a salary of $417,000, which 
exceeds the established maximum salary of $219,452 (Ref. BOR-20 on file in the Board office). 

 
Regent Alden moved approval of granting starting 
salary above schedule for Christian Stone, M.D. in 
the position of Associate Professor, 
Gastroenterology, Internal Medicine, Las Vegas, 
UNSOM.  Regent Gallagher seconded. 

 
Dr. Ole Thienhaus, Dean, University of Nevada School of Medicine, related that there is a 
very large department of Internal Medicine in both Las Vegas and Reno.  However, 
Internal Medicine departments cannot generate enough revenue to be self sustaining 
without the employment of specialists.  The UNSOM is also laying the groundwork for a 
fellowship program in gastroenterology.  In addition, that specialty will assist in 
developing translational research and partnerships with the Department of Physiology.  In 
terms of the salary, gastroenterologists are the highest paid non-surgical professionals in 
the field with salary expectations that exceed the School of Medicine’s current salary 
schedule for non-surgical physicians.  With the UMC’s investment of 46%, and with the 
expectation of significant clinical practice income, there is a good leverage ratio for the 
10 % of the salary that is support through state funds.  
 
Regent Rawson related that he was supportive of this request because of the shared salary 
structure.  However, he asked that on all of these types of requests that there be 
accountability.  Chancellor Klaich related that a report was provided to the Audit 
Committee on the previous day.  That report was very constructive and can certainly be 
reported on an annual basis or more often upon the Board’s request. 
 
Regent Page added that although improving, the report provided to the Audit Committee 
reflected instances where targets had not been met by a significant amount.  He felt that in 
addition to continued monitoring, there needed to be a provision in the contracts that 
allowed for the adjustment of salaries when revenue targets are not met.  President Glick 
stated that the contracts have been completely restructured to allow for that adjustment as 
well as a 30-day notice of non-renewal. 
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20. Approved - Faculty Hire Above Salary Schedule, UNSOM (Agenda Item #20) – (Cont’d.) 

Regent Wixom asked for an explanation of “state funds.”  Dean Thienhaus stated that 
those funds are part of general fund appropriations that the School of Medicine receives. 
 
Regent Crear understood from the report presented to the Audit Committee that 50% of 
the physicians that have a practice plan have not met their targets.  He asked what was 
being done to rectify that and where the difference is generated to cover the shortfall.  He 
stated that it was not comforting to him to see a request for nearly $200,000 over the 
established salary schedule when there are departments, programs and staff being 
eliminated.  Dean Thienhaus stated that Regent Crear’s points expressed at the last Board 
meeting had been taken very seriously.  He acknowledged that there had existed a bad 
track record of accountability but steps are being taken to rectify the situation.  He related 
that over the last quarter, salaries for underproductive physicians in the practice plan have 
been reduced by $90,000, which was considerable.   
 
Regent Knecht echoed the concerns expressed in terms of accountability and the ability to 
audit and asked for details from the Audit Committee report.  Regent Page read the 
outcome of the report presented to and discussed at the previous day’s Audit Committee 
meeting (Ref. A-19).   
 
Going forward, Regent Knecht stated that he would like to see a monitoring program 
included in the employment agreements that allows for timely reports to management, the 
institutional president as well as to the Chancellor that provides reasonable assurance that 
the practice plans are on track and being managed.  
 
Regent Schofield expressed concern for the lack of accountability when the System was 
struggling to balance the budget.   
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21. Approved - Faculty Hire above Salary Schedule, UNSOM (Agenda Item #21) – (Cont’d.) 

Regent Rawson moved approval of granting starting 
salary above schedule for Tarek Ammar, M.D. in 
the position of Assistant Professor, 
Gastroenterology, Internal Medicine, Las Vegas, 
UNSOM.  Regent Alden seconded.  Motion carried.  
Regent Crear voted no. 

 
 

22. Information Only - Public Relations, Branding, Marketing and Recruitment Efforts, UNR 
(Agenda Item #22) - Each of the institutions and System Administration have been requested 
to provide a report on their efforts undertaken in relation to their public relations, 
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23. Approved – Election of Officers (Agenda Item #23) – (Cont’d.) 

Regent Wixom publicly expressed his appreciation to Regent Leavitt and Regent Geddes 
for their herculean efforts throughout the last year during very difficult times, adding that 
there will be another year of challenges ahead. 
 
 

24. Approved – 
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24. Approved – Audit Committee (Agenda Item #24) – (Cont’d.) 

Regent Page moved acceptance of the report and 
approval of committee recommendation.  Regent 
Wixom seconded.  Motion carried. 

 
 

25. Approved – Investment and Facilities Committee (Agenda Item #25) – Committee Chair 
Michael B. Wixom reported that the Investment and Facilities Committee met on June 3, 
2010, and heard the following: 
 

 Mr. Ken Lambert from the Public Employee’ Retirement System (PERS) presented 
a report on asset allocation and investment returns in the PERS fund. 

 Ms. Ruby Camposano reported that the account balance of the Operating Pool’s 
reserve account was +$1.4 million as of close of business, Thursday, June 2, 2010. 

 Mr. Scott Nash of JNA consulting Group, LLC, presented information relating to 
bond refinancing options.  Mr. Nash also discussed NSHE bond refunding criteria, 
the call provisions on outstanding bonds and bond restructuring options.   

 Cambridge Associates made a presentation on various potential asset allocations 
for NSHE’s pooled endowment and pooled operating funds.  The report included 
performance and cost comparisons of various types of investments.  The 
Committee recommended that the next meeting include a thorough review of the 
current asset allocation within the operating fund, including potential changes in 
the operating fund’s asset allocation if that is deemed appropriate. 

 
Action items 
Board action was requested to approve the following recommendations of the Investment 
and Facilities Committee. 
 

 The Committee recommended approval of the minutes from the March 4, 2010, 
meeting. 

 Cambridge Associates presented a report on asset allocation and investment 
returns for the pooled endowment and pooled operating funds for the quarter 
ended March 31, 2010.  Based on Cambridge Associates’ presentation, the 
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26. Approved – Business and Finance Committee (Agenda Item #26) – (Cont’d) 

 NSHE crime statistics report for calendar year 2009 prepared in compliance with 
the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics requirement of the Higher Education Act of 1965. 

 The Committee discussed progress towards development of a set of budget 
(including formula funding) and performance metrics and efficiency, effectiveness and 
accountability principles and measures. 

 
Action items: 
Board action was requested to approve the following recommendations of the Business and 
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28. Approved – Cultural Diversity Committee (Agenda Item #28) – (Cont’d.) 

 Vice Chancellor Jane Nichols outlined the elements that must be included in the 
institutional plans for increasing faculty diversity that will be signed off by each 
respective President and Senate Faculty Chair.  The plans must include 
appropriate measures for recruitment, retention, promotion, and tenure of minority 
faculty and are due to the Committee for final approval at the September 2010 
meeting.  

 Mr. Mark Ghan, Co-chair, NSHE Equity, Diversity and Inclusion Council, 
reported on the outcome of recent meetings of the Council.  The Council is 
leading the system involvement in the University of Southern California Equity 
Scorecard grant opportunity designed to improve student success through the use 
of data and identification of specific changes in institutional behavior. 

 
Action Items: 
Board action was requested to approve the following recommendations of the 
Cultural, Diversity Committee: 
 

 The Committee recommended approval of the minutes of the March 5, 2010, 
meeting of the Cultural Diversity Committee. 

 The Committee recommended approval of the strategic plan for 
implementation of supply chain inclusion policies and practices system-wide 
and at each NSHE institution as presented by Vice Chancellor Bart Patterson. 
 

Regent Crear moved acceptance of the report and 
approval of committee recommendation.  Regent 
Alden seconded.  Motion carried. 

 
 

29. Approved – Health Sciences System Committee (Agenda Item #29) - 
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29. Approved – Health Sciences System Committee (Agenda Item #29) – (Cont’d.) 

 During the Roundtable Discussion, Chairperson Gallagher stated that the time has 
come to have a broader discussion about the future direction of the HSS and how 
strongly the Board is going to support HSS.  She recommended that time be set 
aside at the next Regents meeting to discuss this issue. Regent Cobb asked if a 
more formal white paper be presented regarding this. Regent Wixom has noted 
how the HSS concept has evolved over time and that it may be best to have 
Executive Vice Chancellor 




