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Networks will coordinate with partners to identify and scale up STEM programs to 
prepare students for the workforce.  The 2020 DRI Nevada Medal of Science events will 
honor Dr. Kathryn Sullivan, a distinguished scientist, astronaut, explorer, and author of 
“Handprints on Hubble: An Astronaut’s Story of Invention.” 
 
University of Nevada, Reno (UNR) President Marc A. Johnson reported UNR has final 
contracts for two new student apartment units near the campus.  UNR will no longer 
work with Eldorado Resorts on the Wolfpack Tower because Nye Hall and Argenta Hall 
are on schedule to reopen.  UNR is using The Den for student meals.  UNR received the 
2020 Carnegie Community Engagement Classification, which nationally recognizes UNR 
and helps attract faculty and students to the University.  The new University Arts 
Building has been open a year and has already received four awards.  The UNR Incidents 
Management Team started reviewing coronavirus information.  Students studying abroad 
are being brought back to the United States.  UNR’s Civil Engineering Pavement 
Engineering and Science Program has completed its work on a Federal Highway 
Administration grant to figure out a cheaper and faster way to determine vehicle 
operating costs on America's highways.  The Federal Highway Administration is using 
the model across the country.   
 
Great Basin College (GBC) President Joyce M. Helens reported GBC created a college-
bound certificate to provide high school students an opportunity to gain approximately 33 
credits of general education before their high school graduation.  The GBC Elementary 
Education Program received national recognition from the National Council on Teacher 
Quality.  The Council noted the strong preparation that the undergraduate program 
provides to elementary teacher candidates.  The Elko County School District, local 
contractors, and GBC are happy to announce a new partnership to provide high school 
students two years of training in both Construction and HVAC at the Elko High School.  
GBC received $162,000 to equip the high school shop with HVAC and construction 
equipment.  Graduates will receive a National Center for Construction Education and 
Research credential.  RegisteredNursing.org has named GBC as the top nursing program 
in the state.  The GBC Foundation Gala will recognize Barrick and Newmont Mining for 
its decade of investment in higher education with GBC.  The Foundation will also honor 
Dr. Hugh Collett, one of GBC’s founders.   
 
Truckee Meadows Community College (TMCC) President Karin M. Hilgersom 
recognized those being presented for tenure and Regents’ awards.  The Spring term is 
going well, and necessary planning on how to manage the coronavirus is occurring.  
TMCC has submitted requests for several large grants that will respond to employer 
needs in the community.  TMCC hopes to close the year slightly ahead of enrollment 
projections, and this is mainly due to dual enrollment programs.  Math and English 
faculty continue to plan for the corequisite model.  The new Health and Fitness Center’s 
opening is March 13, 2020.  Students are enjoying the space, and she was happy to report 
that the project came in on budget.  TMCC will host Dr. Donald Johanson at the 
Distinguished Speaker Series to speak about his discovery of a 3.2 million-year-old fossil 
commonly known as Lucy.  TMCC will round out the semester with theatre, dance,  
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musical performances, and art and photography shows in the Art Gallery, leading up to 
the 2020 Commencement.  TMCC is working with WNC President Solis related to 
shared services.   
 
Nevada State College (NSC) President Bart J. Patterson announced the groundbreaking 
for the Glenn and Ande Christenson School of Education Building.  NSC received news 
that its accreditation was renewed with a very positive report from the accreditation team.  
The NSC Library received the 2020 Excellence in Academic Libraries Award by the 
Association of College and Research Libraries, which is only the second time in history 
that a public institution has received the award and the first time a Hispanic-Serving 
Institution has received it.  The NSC Bachelor of Science in Nursing is a fully online 
program and is ranked in the top 30 by intelligent.com as a top valued program.  NSC, in 
conjunction with CSN, has started a Campus Commuter shuttle service with ridership 
beginning to spike.  A full report will be available at the end of the semester.   
 
University of Nevada, Las Vegas (UNLV) President Marta Meana stated UNLV received 
the 2020 Carnegie Community Engagement Classification, which reflects UNLV’s long-
standing commitment to working with partners to solve challenges and create 
opportunities for the community.  UNLV School of Nursing online Graduate Nursing 
Program maintained its status as one of the best in the nation.  UNLV received a $9 
million gift from the San Manual Band of  Mission Indians, which will support course 
development and professorships at the William F. Harrah College of Hospitality and the 
William S. Boyd School of Law.  The historic agreement will infuse unique elements of 
tribal gaming into the world’s leading hospitality and gaming program with a tribal 
gaming emphasis.  The School of Law officially launched the University Legal Services 
Program at CSN.  The Center expands services offered at UNLV to the CSN community, 
including 
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NSC Health Sciences Building is planning a Fall 2021 opening.  President Zaragoza 
invited the Regents to a reception featuring a musical performance from the CSN 
Mariachi Plata after today’s meeting ends.   

 
2. Information Only – Institutional Student and Faculty Presentations – President Zaragoza 

introduced Professor Earl Yoon, faculty presenter, and Mr. D’Andrew L. Harrington, 
student presenter. 

 
Professor Earl Yoon is a tenure-track instructor who began teaching at CSN in 2015 as an 
adjunct instructor.  He joined CSN’s Biological Sciences Department after graduating 
from the University of Wisconsin-Madison with a master’s in Bacteriology.  Professor 
Yoon and several other professors began the SEA-PHAGES program to increase student 
involvement in biological research.  He believes that exposing undergraduates to research 
empowers students to take ownership of their work, develop critical-thinking skills, and 
explore exciting career paths in the sciences.  The SEA-PHAGES program at CSN has 
enabled students to learn new laboratory skills, present scientific work, and develop 
connections with like-minded peers.  According to his students, Professor Yoon has been 
a vital component to success in the SEA-PHAGES program.  From day one in the 
Microbiology lab to the students’ last day on Computational Analysis, Professor Yoon 
brings passion, knowledge, and encouragement to each student taking part in this 
program. 
 
Mr. D’Andrew L. Harrington is a CSN student studying Computer Science and its role in 
the fields of Physical and Social Sciences.  He hopes to accomplish an M.S and Ph.D. 
focused on Computational Neuroscience to improve the connections between computers, 
scientific research, and the general population.  In his spare time, D’Andrew focuses on 
computer programming, essay writing, and linguistics. 
 
Professor Yoon and Mr. Harrington presented a PowerPoint titled, “SEA-PHAGES, The 
Power of Undergraduate Research!” 

 
3. Information Only – Public Comment 
 

The following individuals spoke regarding the University of Nevada Cooperative 
Extension legislative budget enhancement request: Ms. Alaina Petersen, Spring Creek 
High School Senior; Ms. Grace Zielinski, 4-H Participant; Ms. Daneya Kelley, 
University of Nevada Cooperative Extension 4-H Program; Mr. Lawrence Weekly, Clark 
County Commissioner; and Ms. Elizabeth Combs, 4-H Leader. 
 
Ms. Stephanie Molina stated she was reporting as a censored student government 
president.  She wasn’t given any official documentation regarding her position before the 
UNLV Graduate College sending out an abusive email to graduate and professional 
students stating that she was no longer serving as the organization’s president.  Actions 
are being taken, and processes bypassed to intimidate, discriminate, and harass.  She was 
told that UNLV and NSHE Codes authorize such actions.  Actions that arose from 
uninvestigated, retaliatory allegations made against her.  What allows a university college   
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9. Information Only – Board Chairman’s Report – Chairman Geddes reported he has met on 

the campuses related to climate and free speech, met with Legislators, and with faculty, 
staff, and students to provide a better understanding of different processes.  He 
acknowledged the passing of former Regent Bob Cashell. 

 
Vice Chairman Doubrava reported he attended the Governor’s briefing with other 
agencies to share information related to the coronavirus.  The NSHE’s safety is 
paramount.  Chancellor Reilly and the institutional presidents have communicated with 
faculty, staff, and students on how to prevent the spread of the virus.   
 
Chancellor Reilly stated the presidents are vigilant and have plans in place.   

 
10. Action Taken – Appeal of Employment Action Taken by UNLV with Respect to John 

Centineo 
 

10.1 Action Taken – Open Session – The Board approved to enter into a closed 
session for the purpose of hearing an appeal of Mr. John Centineo from 
employment action taken by UNLV.  (Ref. BOR-10a on file in the Board Office.) 

 
Deputy General Counsel James Martines stated this is an appeal filed by 
Mr. John Centineo of employment action taken against him by UNLV.  
Board of Regents’ Handbook Title 2, Chapter 6 sets forth the rules and 
procedures for disciplinary procedures of the faculty.  The Code provides 
that the President is the final decision maker on employment actions.  In 
cases of termination for cause, the Code allows for appeals to the Board of 
Regents.   
 
UNLV President Meana terminated the employment of Mr. Centineo upon 
the recommendation of a Special Hearing Committee.  Mr. Centineo then 
filed a timely appeal.   
 
Under the Nevada Open Meeting Law (specifically NRS 241.030, 241.033 
and 241.034), closed sessions of a public body may be held to “consider 
the character, alleged misconduct, professional competence, or the 
physical or mental health of a person…”.  The charges that led to Mr. 
Centineo’s termination involve such considerations.   
 
Mr. Centineo has received written notice as required by NRS 241.033.   
 
No action may be taken during the closed session.  When the closed 
session has concluded the Board will reconvene in open session to 
consider and decide the appeal of Mr. Centineo.   
 
If any of the Regents have a conflict of interest that may prevent them 
from participating in the appeal, they are asked to step out of the room 
during the closed session, so there is no appearance of impropriety.   
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Centineo – (Continued) 
 

10.3 Action Taken – Open Session – (Continued) 
 

Regent Moran clarified the Board could give Mr. Centineo an opportunity 
for a new hearing to present his evidence. 

 
Motion carried via a roll call vote.  Chairman 
Geddes, Vice Chairman Doubrava, and Regents 
Carter, Carvalho, Del Carlo, Hayes, Lieberman, 
McAdoo, McMichael, Moran, and Perkins voted 
yes.  Regent Trachok voted no.  Regent Page was 
absent.   

 
11. Approved – 
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 Warren L. Lerude  (Ref. BOR-12g on file in the Board Office.) 
Nominated by Regent Kevin J. Page 

 Senator Harry Reid  (Ref. BOR-12h on file in the Board Office.) 
Nominated by the full Board of Regents 

 Robert Stoldal  (Ref. BOR-12i on file in the Board Office.) 
Nominated by the full Board of Regents 

 
Each nominating Regent presented their respective Distinguished Nevadan 
nomination. 

 
Regent Moran left the meeting. 

 
Regent Carter moved approval of the 2020 
Distinguished Nevadan Awards.  Regent Del Carlo 
seconded.  Motion carried.  Regents Moran and 
Page were absent. 

 
13. Approved – Regents’ Scholar Awards – The Board approved the 2020 Regents’ Scholar 

Awards:  (Refs. BOR-13a and BOR-13b on file in the Board Office.) 
 

 Jennifer Stevens, CSN 
 Sarah Wynne Goodman, TMCC 
 Payten Rose, WNC 
 Eduardo Mabilog, NSC 
 Dylan Wallace, Undergraduate, UNLV 
 Miliaikeala SJ. Heen, Graduate, UNLV 
 Edward Cruz, Undergraduate, UNR 
 Bruce (Taylor) Lensch, Graduate, UNR 

 
Regent Carvalho moved approval of the 2020 
Regents’ Scholar Awards.  Regent McAdoo 
seconded.  Motion carried.  Regents Moran and 
Page were absent. 

 
14. Approved – Honorary Degrees – The Board approved the following Honorary Degrees:  

(Ref. BOR-14a on file in the Board Office.) 
 

 Jeffrey Cooper 
Honorary Associate, CSN  (Ref. BOR-14b on file in the Board Office.) 

 Senator Harry Reid 
Honorary Doctorate, UNLV  (Ref. BOR-14c on file in the Board Office.) 

 
Presidents Zaragoza and Meana presented their respective Honorary Degree 
nomination. 
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(Continued) 
 
and success initiatives.  The EdPlus partnership with ASU is envisioned to give each NSHE 
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around the students, changing the organizational structure of the institution to be 
adaptive, highly flexible and highly creative, and to apply technology in the on-campus 
learning environments as tools that can enhance learning.  This has meant ASU now is 
representative of the socio-economic diversity of the state and country.  ASU now 
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Regent Page entered the meeting.   
 

Mr. Reid took a moment for a point of personal privilege and thanked the Board for 
bestowing the honor of Distinguished Nevadan upon his father, Senator Harry Reid. 

 
Regent Carter left the meeting. 
 

Regent Page thanked the presenters and stated he strongly supports this partnership.  He 
also thanked The Rogers Foundation.   
 
Regent Trachok thanked the presenters and asked to hear from the Presidents. 
 
President Patterson stated he attended the ASU visit and is very impressed with the 
accomplishments and the partnership.  It is very intriguing.  NSC is sending a team to 
ASU to learn how to build programs successfully. 
 
President Meana stated that UNLV Provost Chris Heavey came back from the visit 
energized, and UNLV is particularly interested in developing an online MBA program. 

 
Regent Page left the meeting. 
 

President Hilgersom stated the TMCC team also came back very excited.  The team 
loved EdPlus and the me3 platform.  Young learners are very visual people, so to see this 
product formatted in this way is astounding.   
 
President Solis stated this is a game-changer for advisors.  It is a tool to better work with 
students and allows the advisors to reach more students with resources available.  
 
President Zaragoza stated he was encouraged that this provides a tool for mentors and the 
high schools.  It creates a bridge that supports the access agenda.  This will be helpful for 
the adult population that is looking for a career transfer. 
 
President Helens stated all institutions need the student success tools, and she is thankful 
for philanthropic support.   
 
Regent Lieberman stated that collaboration would have lifelong career benefits for the 
students.   
 
Regent Moran stated it is a terrific opportunity, and he is looking forward to the 
partnership.   
 
Regent Hayes asked the campuses if they are interested in building their online programs.   
 
President Helens stated she liked the consistent approach by NSHE because all will 
benefit from it, and there will not be replication.  
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 NSHE – Workforce Development – Assistant Vice Chancellor Cage 
provided an overview of the draft document on Workforce Development 
Education, which is being developed with agency partners.  The intent is 
to provide an overall education initiative for Workforce Development in 
Nevada by working hand-in-hand with state and community partners.  
Assistant Vice Chancellor Cage stated a broader discussion would occur at 
the Board of Regents meeting in March.  Committee Chair Del Carlo 
recommended a Workforce Development update at every Committee 
meeting.  (Ref. CC-6 on file in the Board Office.) 

 Community College Campus Initiatives – Each President provided an 
update on various initiatives and recent happenings at their institution. 

• GBC President Helens stated the 36th annual National Cowboy 
Poetry Gathering is happening next week in Elko.  President 
Helens reported on the completion of the curriculum review, which 
had not occurred in almost a decade.  GBC is implementing 
curriculum review recommendations on an ongoing basis.  
President Helens stated GBC is collaborating with the Mackay 
School of Earth Sciences on mining workforce development to 
ensure conversations about the ever-changing workforce needs.   

• CSN President Zaragoza thanked Mr. Randy Robison and 
members of the CSN Institutional Advisory Council as well as the 
CSN Faculty Chair and student government leaders on their efforts 
to increase student success.  President Zaragoza announced a new 
shuttle service connecting all three CSN campuses as well as NSC 
to assist students better.  President Zaragoza thanked the CSN 
Foundation for the match requirement for the Health Sciences 
building on the Henderson campus and stated a groundbreaking 
ceremony would occur later this year.  The North Las Vegas 
campus will host an Immigration Community Forum with 
workshops and legal services on January 30. 

• WNC President Solis stated enrollment continues to grow at WNC, 
and the Fall 2019 semester resulted in a 12 percent increase.  
President Solis announced that WNC was recently named the #1 
nursing program in the state based on four levels of criteria.  WNC 
also launched a winter session resulting in 631 students enrolled.  
The prison education program is continuing to grow, with 160 
students enrolled for spring.  President Solis stated the “We Are 
Western” program is scheduled for March 13, followed by the 2nd 
Annual Fallon Fundraising Dinner on March 21.   

• TMCC President Hilgersom said TMCC is continuing to focus on 
priorities such as dual enrollment, the Nevada Promise 
Scholarship, and planning for the co-requisite model.  The fitness 
center will open in late January/early February with a grand 
opening in March.  TMCC ended the relati
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and is reinventing food services to offer healthier dining options.  
President Hilgersom stated 630 students were enrolled in 
apprenticeship programs, and TMCC continues to be involved in 
discussions with companies to discuss workforce needs and initiatives.  
TMCC is working with organizations to ensure best practices 
surrounding sustainability and was recently given 100 percent green 
status.   

 Institutional Advisory Council Meetings – IAC meeting reports were 
received from the President and/or IAC Chair of each institution: 

• TMCC IAC Chair Ms. BJ North stated the IAC met on November 
15 and had a presentation and discussion on comprehensive local 
needs assessments that assess local business needs.  The council 
members reviewed the language in the Procedures and Guidelines 
Manual that establishes the charge for NSHE IAC’s and made 
recommendations to Vice Chancellor Mackinnon.  In 2020, the 
TMCC IAC will review membership and TMCC’s strategic 
initiatives to understand the challenges and opportunities at TMCC 
better.  

• WNC IAC Chair Mr. Rob Hooper stated the IAC met on October 
23 and received an update on the paramedic and nursing programs.  
Vice Chancellor Mackinnon provided information related to the 
Apprenticeship Navigator position and Nevada Promise 
Scholarship.  The IAC council conducted the biannual election of 
officers, and Mr. Hooper announced he would continue in his role 
as WNC IAC Chair.  Mr. Hooper stated President Solis provided a 
State of the College presentation, which was very informative.  
President Solis was then invited to the Northern Nevada 
Development Authority Board meeting to share the information, 
and Mr. Hooper said it was very well received.  The council 
members reviewed the language in the Procedures and Guidelines 
Manual that establishes the charge for NSHE IAC’s.   

• GBC IAC Chair Mr. John Tierney stated the IAC met yesterday 
and has several new members and is continuing to recruit 
additional members.  The council is working on community 
outreach, and Mr. Tierney will be at TMCC in February for the 
Northern Nevada Social Studies gathering.  Mr. Tierney said he 
spent 33 years in the classroom and is the 2016 State Teacher of 
the Year and thanked the Committee for the opportunity to serve. 

 Unique Community College Highlights – Each IAC Chair, on a rotational 
basis, is asked to highlight unique characteristics about their college 
and/or community.  This quarter, CSN IAC Chair Randy Robison stated 
the IAC meeting in December did not have a quorum due to scheduling 
conflicts.  Mr. Robison shared that President Zaragoza has a grand vision 
for CSN and the CSN IAC plans to better help him by being messengers in 
the community.  Mr. Robison spoke of CSN’s unique characteristics, such   
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as being the largest and most diverse college in Nevada.  Mr. Robison 
learned a 2014-2015 analysis showed CSN has an overall economic 
impact of $1 billion and that impact continues to grow.  The IAC is 
comprised of researchers, legal counsel, representatives from the local 
chambers, lobbyists, and former school board members resulting in an 
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(Agenda Item 19) – (Continued) 
 

President Zaragoza and Ms. Patty Charlton, Henderson Campus Vice President and 
Provost, presented a PowerPoint which included CSN’s 2019-2024 Strategic Plan and a 
Handbook revision (Title 4, Chapter 14, Section 4) to reflect the revised CSN Mission 
Statement. 

 
Regent Del Carlo moved approval of CSN’s 2019-
2024 Strategic Plan and a Handbook revision (Title 
4, Chapter 14, Section 4) to reflect the revised CSN 
Mission Statement.  Regent Page seconded.  Motion 
carried.  Regents Carter and Moran were absent. 

 
The meeting recessed at 9:48 a.m. and reconvened at 10:00 a.m. with all members present except 
Regent Carter. 
 
24. Information Only – Institutional Metrics, GBC (Agenda Item 20) – GBC President 

Helens presented a PowerPoint which included data and metrics on GBC’s progress in 
achieving the strategic goals adopted by the Board.  The metrics included those identified 
by the Board designed to compare the performance of NSHE and its institutions to other 
states or respective peers in five key areas: 1) Access; 2) Success; 3) Closing the 
Achievement Gap; 4) Workforce; and 5) Research.  (Ref. BOR-20 on file in the Board Office.) 

 
Regent Page congratulated President Helens and the GBC team.   
 
Regent Del Carlo stated President Helens had done a marvelous job of turning things 
around at GBC.  President Helens saw the needs and pulled the right team together. 

 
25. Information Only – 2021-23 Biennial Operating Budget/2021 Capital Improvement 

Projects (Agenda Item 23) – The Board, with the assistance of Chancellor Reilly, 
institution presidents, and System staff discussed the process of developing the NSHE’s 
2021-23 biennial operating budget request and the budget for capital improvements for 
the 2021 Legislative Session, including the establishment of System budget priorities and 
possible enhancements to the base formula funded operating budgets, as well as other 
state-
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Projects (Agenda Item 23) – (Continued) 
 

WNC – (Continued) 
 

 Rural Nursing – There is an increased demand for Nursing and Allied Health 
graduates in rural communities.   

 Funding for CTE dual enrollment – WNC is experiencing a significant 
increase in requests specifically in the Career and Technical Education fields.   

 Funding for development dual enrollment courses – WNC is taking innovative 
approaches to address developmental education.   

 Prison Education Program – WNC has doubled enrollment since Spring 2019 
and has responded with additional classes to facilitate degrees and credentials.   

 Small Institution Factor – Request that the current formula model be 
reviewed.   

Capital Construction Projects 
 Marlette Hall Remodel. 
 Fernley Campus Center. 

Deferred Maintenance 
 Pinon Hall HVAC. 
 Shop Ventilation Upgrades. 
 Bristlecone Boiler Replacement. 
 Reynolds HVAC Replacement. 

 
Regent Trachok entered the meeting. 
 

In response to a question from Regent Del Carlo, President Solis stated he would provide 
the dollar amounts for each area.   
 
Chief Financial Officer Clinger provided highlights of NSHE’s System-wide 
enhancements and capital requests. 

Enhancement Requests 
 Student Success Enhancements – Academic Advising, Corequisite Support, 

CTE Dual Enrollment. 
 Formula Indexing Enhancement. 
 Small Institution Factor. 
 Nevada Promise Scholarship. 
 Faculty and Staff Compensation – NSHE Task Force on Performance Pay 

Administration and Support Recommendations and a two-grade increase for 
all Category 1 police positions. 

 Continue Capacity Enhancement Plan. 
Capital Improvement Projects 

 Construction 
o UNLV Engineering Academic and Research Building, project 

completion. 
o UNLV Interdisciplinary Science & Technology Building. 
o NSC Modular Building. 
o NSC infrastructure.  
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Projects (Agenda Item 23) – (Continued) 
 

NSHE – (Continued) 
 

o CSN Sahara West Center infrastructure, improvement, and renovation. 
o GBC Welding Lab. 
o GBC Winnemucca Health Sciences & Technology Building. 
o WNC Marlette Hall remodel. 
o WNC Fernley Campus Center. 

Capital Improvement Planning 
 UNLV Business Building. 
 UNLV Fine Arts Building. 
 UNR Life Sciences Building. 
 NSC STEAM Building. 
 DRI-TMCC Science Commons. 
 DRI Rogers Science & Technology Building. 
 CSN Northwest Campus infrastructure and first building. 
 GBC Pahrump Valley Campus. 

 
Regent Page entered the meeting. 
 

Chairman Geddes requested that deferred maintenance be broken into two pots of money.  
One pot will include fire/life safety and ADA, and the second pot will consist of the rest.   

 
Regent Moran left the meeting. 
 

Chairman Geddes also requested that dual enrollment overlap be reviewed to allow the 
Regents to see it in context.   
 
Chairman Geddes believed the NSHE needed to look at expanding the total pool of 
money for the Silver State Opportunity Grant. 
 
Regent Page thought the Board needed a conversation related to new buildings and 
setting money aside for the deferred maintenance.   
 
Chairman Geddes noted the March special meeting would prioritize the Capital 
Improvement Projects.   
 
Regent McAdoo agreed with additional funding for the Silver State Opportunity Grant. 
 
Regent Lieberman stated the focus on ADA is appreciated and needed. 

 
The Board meeting recessed at 12:20 p.m. and reconvened at 12:42 p.m. with all members 
present except Vice Chairman Doubrava and Regents Carter and Moran.  Chairman Geddes 
thanked CSN leadership and all that helped plan the meeting.   
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26. No Action Taken – Main Station Field Laboratory Conservation Easement Parameters, 

UNR (Agenda Item 29) – A discussion was held related to the recommended initial 
conservation values outlined in Exhibit A in order to begin solicitations and negotiations 
with potential Easement purchasers.  (Ref. BOR-29 on file in the Board Office.) 

 
Vice Chairman Doubrava entered the meeting. 
 

President Johnson presented the recommended initial parameters as outlined in Exhibit A.  
Exhibit B includes maps depicting the MSFL in general as well as the approximate 
building envelopes in the Conservation Easement. 

 
Regent Moran entered the meeting. 
 

Regent McAdoo felt details were missing, such as water rights, water sales, and mining 
from the Easement.  She hoped to see a document with clearly defined details in order to 
make a decision.  Mr. Jeremy Drew, Resource Concepts Project Manager, stated there is 
no formal conservation easement process as each takes on its form.  It was evident during 
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27. Information Only – Redistricting and Reapportionment (Agenda Item 39) – Chief General 

Counsel Reynolds provided an introduction and overview of redistricting and 
reapportionment activities regarding Regent electoral districts, which included an update 
on current coordination with the Legislative Counsel Bureau and timelines anticipated 
throughout 2020 and 2021 for drafting and presenting a formal proposal to the Board and, 
thereafter, the Nevada State Legislature for consideration during the 2021 Legislative 
Session.  (Ref. BOR-39 on file in the Board Office.) 

 
28. Approved – Recommendations of the Task Force on Performance Pay Administration 

and Support (Agenda Item 24) – The Board approved the recommendations of the NSHE 
Task Force on Performance Pay Administration and Support, including a summary of the 
research and data compiled by the Task Force.  (Refs. BOR-24a and BOR-24b on file in the Board 
Office.) 

 
Chancellor Reilly thanked Committee Chair Carvalho and the Task Force for their hard 
work.  The Task Force took time to seek outside information from various parties that 
helped to recognize and acknowledge that Nevada is the only state reporting that its 
performance pay is contingent on a state appropriation specifically for such purposes.  
The Task Force also reviewed the history of performance pay and the cost of living 
adjustments (COLA).  It is clear from Task Force discussions that many have come to 
terms with the reality that the State is no longer willing to fund merit adjustments for 
NSHE.  The institutions can and should prioritize performance pay increases for 
administrative and academic faculty within the existing budgets.  For the current 
biennium, NSHE received $138 million in new state funding.  Chancellor Reilly believes 
the institution can prioritize funding in a manner that aligns with the practices of other 
states and without an additional fee increase.  He recognized that WNC and GBC would 
need a small institution factor to provide some necessary relief to the strain that a 
performance pay pool will create.  The COLA funding for the 2019 Legislative Session is 
problematic.  He fully supports a recommendation to restore the COLA funding to 80 
percent.   
 
Chief Financial Officer Clinger and Vice Chancellor for Academic and Student Affairs 
Crystal Abba presented a PowerPoint which included recommendations for addressing 
the System’s significant salary compression issue identified by the 2018 study conducted 
by the external compensation consulting group Arthur J. Gallagher & Company. 
 
Regent Carvalho thanked Vice Chancellor Abba, Chief Financial Officer Clinger, and 
UNR Faculty Senate Chair Frost.  This is an excellent start to bridging the gap for faculty 
performance pay.   

 
Regent Carvalho moved approval of the 
recommendations of the NSHE Task Force on 
Performance Pay Administration and Support, 
including a summary of the research and data 
compiled by the Task Force.  Regent Lieberman 
seconded.   
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28. Approved – Recommendations of the Task Force on Performance Pay Administration 

and Support (Agenda Item 24) – The Board approved the recommendations of the NSHE 
 

In response to a question from Regent Del Carlo related to vacancy savings, Chief 
Financial Officer Clinger stated the State funds operating positions at 100 percent but 
also recognizes there will be natural turnover. 
 
UNR Faculty Senate Chair Frost stated he was appreciative of the Task Force.  Faculty 
would rather see the State fund a performance pool but know that it won’t happen. 
 
President Johnson stated UNR supports the recommendations.   
 
President Meana stated UNLV also supports the recommendations but finding a revenue 
source will be challenging. 
 
President Zaragoza stated CSN also supports the recommendations and the restoration of 
the COLA funds.   
 
UNLV Faculty Senate Chair Janis McKay thanked the Task Force, as this has always 
been the number one issue at UNLV and throughout the NSHE.   
 
President Solis stated WNC supports the recommendations but finding funding will be an 
issue. 
 
President Hilgersom stated TMCC supports the recommendations.  She asked for more 
guidance on how to distribute the funds in a performance-based way.  Vice Chancellor 
Abba said the institutions would make a recommendation on how to award merit, and the 
Chancellor’s Office will review.   
 
WNC Faculty Senate Chair Morin thanked the Task Force for its hard work.  It will be a 
struggle to find the funds at WNC, but the faculty deserve this.   
 
Regent Hayes noted he wants faculty to be compensated, but he is unsure where the 
institutions will find the funds.   
 
Regent Trachok stated it was difficult to fund the 18 percent COLA shortfall.  This will 
be a challenge for the institutions.   
 
TMCC Faculty Senate Chair Anne Flesher stated it was important that faculty were 
involved in the process and that the institutions were given the flexibility to award merit 
as needed. 
 
Regent Page concurred with Regent Trachok.  This is going to be difficult.   
 

Motion carried.  Regent Carter was absent. 
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – The 
Board rescinded its prior action in denying the following two differential program fee 
requests by UNR at the December 5-6, 2019, meeting.  The Board approved the 
differential fees for the School of Community Health Sciences (Chapter 7, Section 11).  
The Board did not approve the differential fees for the College of Business. 

 
29.1 Approved – Notice of Intent to Rescind Prior Board Action (Agenda Item 

25.1) – The Board rescinded its prior action in denying the following two 
differential program fee requests by UNR at the December 5-6, 2019, 
meeting:  (Dec. 2019 reference material, Refs BOR-25a and BOR-25b on file in the 
Board Office.) 

 
1.  Proposal to implement a $50.00 per credit fee for CHS, KIN, 

and PED 300-700 level courses. 
2.  Proposal to implement a $35.00 per credit fee for all ACC, 

BUS, ECON, ENT, GAM, FIN, IS, MGT, MKT, and SCM 
300-400 level courses starting Fall 2020. And an increase 
to $85.00 per credit for all ACC, BUS, ECON, ENT, GAM, 
FIN, IS, MGT, MKT, and SCM 300-400 level courses 
starting Fall 2023. 

 
Regent Trachok moved to rescind the Board’s prior 
action in denying the two differential program fee 
requests by UNR at the December 5-6, 2019, 
meeting.  Regent Del Carlo seconded.   

 
Chief of Staff and Special Counsel Gould stated there is a section in Robert’s 
Rules of Order that allows the Board of Regents to take this action.  A motion for 
reconsideration has to happen at the same meeting.  This is a motion to rescind.  If 
there is approval to rescind the prior action, then the items will be voted on 
separately again.  Chief General Counsel Reynolds agreed.   
 
Regent Hayes stated he is opposed to the rescission of any votes.   
 
Regent Perkins asked for clarification of the motion. Chief of Staff and Special 
Counsel Gould restated the motion.   

 
Motion carried via a roll call vote.  Chairman 
Geddes and Regents Carvalho, Del Carlo, 
Lieberman, McAdoo, McMichael, Page, and 
Trachok voted yes.  Vice Chair Doubrava and 
Regents Hayes, Moran, and Perkins voted no.  
Regent Carter was absent. 
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.2 Approved – Procedures and Guidelines Manual Revision, Differential 

Program Fees for the 2020-21 Academic Year, School of Community 
Health Sciences, UNR (Agenda Item 25.2) – The Board approved the 
differential fees for the School of Community Health Sciences (Chapter 7, 
Section 11).  (Ref. BOR-25c on file in the Board Office.  

 
President Johnson stated institutions rely on state funding and student fees 
for revenue.  The sources have to cover essential elements of all the 
programs, including people, operating support, and facilities.  In 2010, the 
Board of Regents authorized differential fees to customize the student fee 
source for high-demand and high-cost programs.  As mandatory fees, the 
fees are eligible to be paid by scholarship funds.  With UNR’s guarantee 
program, no student from a family earning less than $50,000 in annual 
income will be paying the fees.   
 
Dr. Trudy Larson, UNR School of Community Health Sciences Dean, 
presented the differential fees for the School of Community Health 
Sciences.   

 
Regent Trachok moved approval of the differential 
fees for the School of Community Health Sciences 
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.2 Approved – Procedures and Guidelines Manual Revision, Differential 

Program Fees for the 2020-21 Academic Year, School of Community 
Health Sciences, UNR (Agenda Item 25.2) – (Continued) 

 
In response to a question from Regent Perkins, Vice Chancellor Abba 
stated NSHE’s policy on adjusting fees is not based on the determination 
of federal aid, and there is nothing that precludes the institutions from 
making adjustments in how funds are allocated.  Regent Perkins stated the 
average middle-class student would feel a more significant impact of this 
fee increase 
 
Vice Chairman Doubrava stated there are students in favor and opposed to 
the differential fees.  He heard the survey that was sent out was not 
descriptive enough as to what was going to happen.  Vice Chairman 
Doubrava stated he was in favor of the differential fees at the previous 
meeting but now is having a slight problem because bringing the item 
back seems to be trying to circumvent the Board’s decision.   
 
Regent Del Carlo stated these are difficult decisions to make.  The Board 
needs to have a broad discussion of different funding sources.  Students do 
not want to pay more but do they want a quality education.  The 
University must keep up with the program's needs.  She is in support of 
the differential fees.   
 
Regent Lieberman stated he is uncomfortable with this because tuition has 
already increased.   
 
Regent Hayes asked Dr. Larson if there were any other votes taken on 
these fees.  Dr. Larson stated she worked with a group of very interested 
undergraduate and graduate students of all levels.  The group talked about 
logistics, challenges, hardships, and all the options.  The group agreed that 
this would be an immediate return on the investment.  The students never 
want to pay more money, but they were thoughtful in their deliberations 
and that this is the education they want.  The differential fee will add 
approximately $2,000 to the degree.   
 
Regent Hayes noted that the whole reason for predictable pricing was so 
families could plan for their child’s education.  This fee will add “sticker 
shock” to the degree, and some students will choose another degree 
because of the fee.  He believed the Board needed to study whether a 
fundamental change was necessary for the way undergraduate education is 
priced in the public universities.   
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.2 Approved – Procedures and Guidelines Manual Revision, Differential 

Program Fees for the 2020-
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.2 Approved – Procedures and Guidelines Manual Revision, Differential 

Program Fees for the 2020-21 Academic Year, School of Community 
Health Sciences, UNR (Agenda Item 25.2) – (Continued) 

 
President Johnson stated a majority were in favor of the differential fees.  
Education is not free.  Annual reports show Nevada students have the 
lowest proportion of students with any debt at all, and those with debt 
have approximately two-thirds of the national average. 

 
Motion carried via a roll call vote.  Chairman 
Geddes and Regents Carvalho, Del Carlo, McAdoo, 
McMichael, Moran, Page, and Trachok voted yes.  
Vice Chair Doubrava and Regents Hayes, 
Lieberman, and Perkins voted no.  Regent Carter 
was absent. 

 
29.3 Not Approved – Procedures and Guidelines Manual Revision, 

Differential Program Fees for the 2020-21 Academic Year, College of 
Business, UNR (Agenda Item 25.3) – The Board did not approve the 
differential fees for the College of Business (Chapter 7, Section 11).  (Ref. 
BOR
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.3 Not Approved – Procedures and Guidelines Manual Revision, 

Differential Program Fees for the 2020-21 Academic Year, College of 
Business, UNR (Agenda Item 25.3) – (Continued) 

 
Regent Carvalho noted in the Procedures and Guidelines Manual, there is 
a $100 graduate-level differential fee and asked if a portion of that fee will 
go toward the building.  Dr. Mosier stated the current differential fee is 
devoted to programming needs only.  This differential fee will only pertain 
to upper-division undergraduate Business students.   
 
Regent Carvalho stated at the September 2017 Board of Regents meeting 
the Board approved financing for the Engineering Building funded 
through a combination of state funds, capital improvement, and 
philanthropic support.  The Engineering Building is not financed through 
differential fees.  All students are funding the Engineering Building 
through capital improvement fees.  Also, the Handbook states that funds 
generated from a differential fee shall be expended on goods and services 
directly related to the program.  Appropriate levels of state support for the 
program shall continue.  The policy, as currently applied, is not intended 
to allow for differential fees to be used for building plan, design, or 
construction.  If the fee is approved, this will be the first time such a fee 
will be used for capital improvements, setting a precedent for the fees to 
be used this way.  She will oppose this differential fee.   
 
Chairman Geddes clarified the Handbook under Title 4, Chapter 10, 
Section 18, does allow for the expending of differential fees for other 
purposes than those described.  He agreed it is a policy shift, but it is 
permitted.   
 
Chief General Counsel Reynolds reiterated that Board policy does allow 
the Board the authority to designate the differential fees for capital 
projects.  Also, as Regent Carvalho said, this has not been done before.   
 
Regent Hayes stated his issue is that the differential fee is going towards 
the building.  Everything the Board decides to place on the students will 
never come from the state again.  It is not fair for the students to pay for 
buildings. 
 
TMCC SGA President Patri emphasized the increased cost of a student’s 
education if this differential fee is approved.  
 
UNR ASUN President Martinez stated he, as well as the business students, 
are in favor and have advocated for this differential fee.  
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29. Approved – Notice of Intent to Rescind Prior Board Action and Procedures and 

Guidelines Manual Revisions, Differential Program Fees, UNR (Agenda Item 25) – 
(Continued) 

 
29.3 Not Approved – Procedures and Guidelines Manual Revision, 

Differential Program Fees for the 2020-21 Academic Year, College of 
Business, UNR (Agenda Item 25.3) – (Continued) 

 
Regent Del Carlo stated the policy allows for this.  She said she would 
support the differential fee because the students want a high-quality 
education.   

 
Regent Carter entered the meeting. 
 

Regent McAdoo agreed with the interpretation of the policy; however, just 
because the Board is allowed does not mean it is the right thing to do.  She 
will not support the differential fee.   
 
Regent Lieberman believed UNR should find other ways to build the 
building at this time.  The use of this differential fee will set a precedent.   
 
President Johnson believed the effort, investment of time and the opinions 
of the students should be honored.   
 

Motion failed via a roll call vote.  Chairman Geddes 
and Regents Del Carlo, McMichael, and Trachok 
voted yes.  Vice Chairman Doubrava and Regents 
Carter, Carvalho, Hayes, Lieberman, McAdoo, 
Moran, Page, and Perkins voted no. 

 
The meeting recessed at 2:58 p.m. and reconvened at 3:06 p.m. with all members present except 
Regent Carter. 
 
30. Information Only – Procedures and Guidelines Manual Revision, 2021-23 Tuition and 

Fees, University of Nevada, Reno School of Medicine (Agenda Item 26) – UNR 
President Johnson presented for information the proposed tuition and fee structure for the 
2021-23 biennium for the University of Nevada, Reno School of Medicine (Procedures 
and Guidelines Manual Chapter 7, Sections 3 and 17).  The proposal reflects an increase 
in resident tuition and fees of 2.8 percent per year for each year of the 2021-23 biennium.  
At the June 11-12, 2020, meeting, President Johnson will seek approval of the full 
amount of the proposed increase being allocated to the State Supported Operating Budget 
of UNR Med, net of any increases in the UNR General Improvement, Capital 
Improvement, Activities and Programs, Student Association, and Technology fees, and 
the Student Access fee.  The Student Access fee is calculated as a percentage of tuition 
and fees and therefore results in an automatic increase.  Final action on the proposed 
tuition and fees is scheduled to occur at the June 11-12, 2020, meeting.  (Ref. BOR-26 on file 
in the Board Office.) 
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30. Information Only – Procedures and Guidelines Manual Revision, 2021-23 Tuition and 

Fees, University of Nevada, Reno School of Medicine (Agenda Item 26) – (Continued) 
 

Vice Chancellor Abba clarified for the record that predictable pricing only applies to 
graduate and undergraduate student tuition and not professional school tuition.  Should 
the Board want to move in that direction, it would require action by the Board.   
 
Chairman Geddes reiterated that if the Board wants to establish a policy for professional 
schools, it can be done at a later date.   

 
Regent Carter entered the meeting. 
 
31. Information Only – Procedures and Guidelines Manual Revision, 2021-23 Tuition and 

Fees, University of Nevada, Las Vegas School of Medicine (Agenda Item 27) – UNLV 
President Meana presented for information the proposed 2021-23 biennium tuition and 
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31. Information Only – Procedures and Guidelines Manual Revision, 2021-23 Tuition and 

Fees, University of Nevada, Las Vegas School of Medicine (Agenda Item 27) – 
(Continued) 

 
students.  Vice Chairman Doubrava felt the Board should revisit the Handbook provision 
as to whether all out-of-state professional school students should be included.   

 
32. Information Only – P
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Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
33. Approved – ad hoc UNR President Search Committee Report (Agenda Item 31) – 

(Continued) 
 

 Chancellor Reilly and Ms. Suzanne Teer of WittKieffer led a discussion 
on the president search process and specific search procedures, including 
a discussion on the proposed timeline for the search, the method to be 
used to generate and screen applicants, a range of the preferred number 
of semifinalists to be selected by the search consultant for an interview 
by the Chancellor and the search consultant, a range of the preferred 
number of finalists to be brought to the Committee for in-person 
interviews, arranging on-campus visits and making a recommendation or 
recommendations to the full Board of Regents.  (Ref. UNR PSC-4 on file in 
the Board Office.) 

 The Committee approved the draft President Leadership Profile to 
include feedback offered by the Committee and advisory members at the 
meeting, as well as, any comments or suggestions to be sent to Ms. Teer, 
Chief of Staff and Special Counsel to the Board of Regents Gould or 
Chancellor Reilly, by close of business Tuesday, February 4, 2020.  (Ref. 
UNR PSC-5 on file in the Board Office.) 

 The Committee, advisory members, and WittKieffer approved the 
advertisement and publications in which to place the UNR President 
advertisement and not to include a print option.  (Ref. UNR PSC-6 on file in the 
Board Office.) 

 
34. Approved – Security Committee Report (Agenda Item 32) – The Board accepted the 

Security Committee report and approved the Committee recommendation.  (Committee 
report on file in the Board Office.) 

 
The Security Committee met on March 5, 2020, and heard the following: 

Information items 
 Chair’s Report – Committee Chair Page opened the meeting with a thank 

you to UNR for the pins. 
 NSHE Northern Command – Mr. Todd Renwick, Director, NSHE 

Northern Command, presented information on the Northern Command’s 
security activities, including updates on community initiatives, meeting 
with students and student leaders, underrepresented student groups, brown 
bag lunches and Coffee with a Cop.  The Command has also partnered 
with students on pedestrian safety campaigns, worked with local agencies 
and courts on homeless issues and traffic initiatives.  Additional 
community initiatives are Girls on Guard classes, self-defense classes, and 
workplace safety presentations.  Command Consolidation includes MOUs 
with other counties and partners.  Grants for traffic safety, fingerprint 
machines, bulletproof vests, etc., have been received in the total amount of 
$119,000.  (Ref. SEC-4 on file in the Board Office.) 
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Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
34. Approved – Security Committee Report (Agenda Item 32) – (Continued) 
 

 NSHE Southern Command – Mr. Adam Garcia, Director, NSHE Southern 
Command, presented an update on consolidation operations in the South 
and a video update of campus security in the South, and the 
implementation of the Southern Nevada Police Consolidation Plan.  
Further, Emergency Notification Systems for CSN, UNLV, and NSC (DRI 
is on a separate system) are being combined into one overall system.  Two 
hundred (200) community outreach events have already taken place, 
including Donuts with the Director, Coffee with a Cop and Pizza with the 
Police.  Grant funding has been requested for $493,000.00. Pedestrian 
safety remains a top priority, along with working with students and the 
community to improve awareness and safety.  (Ref. SEC-5 on file in the Board 
Office.) 

 Student Safety and Security on Campus – Mr. Adam Garcia, Director, 
NSHE Southern Command, and students from UNLV, CSN, and NSC 
presented an overview of on-campus security specifics from a student 
perspective.  The objective is to m.004 Tc 0fl[(p)-/LBody <r.pu e oben_
y�¾  
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Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
34. Approved – Security Committee Report (Agenda Item 32) – (Continued) 
 





Board of Regents’ Meeting Minutes  Page 51 
03/05/20 & 03/06/20 
 
Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
36. Approved – Business, Finance and Facilities Committee Report (Agenda Item 34) – The 

Board accepted the Business, Finance and Facilities Committee report and approved the 
Committee recommendations.  (Committee report on file in the Board Office.) 

 
The Business, Finance and Facilities Committee met on March 5 
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Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
36. Approved – Business, Finance and Facilities Committee Report (Agenda Item 34) – 

(Continued) 
 

 Lease of Property Located at 5320 S. Rainbow Boulevard, Suite 250, 
UNVL School of Medicine – UNLV – The Committee recommended 
approval of the School of Medicine Faculty Practice Plan Lease for 
property located at 5320 S. Rainbow Blvd., Suite 250, Las Vegas, Nevada, 
which is located on Assessor parcel number 163-26-301-012 as requested 
by UNLV President Meana.  The Committee also recommended approval 
authorizing the Chancellor or his designee to execute the Lease, and any 
ancillary documents deemed necessary and appropriate after consultation 
with the Business, Finance and Facilities Committee Chair and the NSHE 
Chief General Counsel, to implement all terms and conditions of the 
Lease.  (Ref. BFF-5 on file in the Board Office.) 

 
37. Approved – Audit, Compliance and Title IX Committee Report (Agenda Item 35) – The 

Board accepted the Audit, Compliance and Title IX Committee report and approved the 
Committee recommendations.  (Committee report on file in the Board Office.) 

 
The Audit, Compliance and Title IX Committee met on March 5, 2020, and heard the 
following: 

Information items 
 NSHE Chief Internal Auditor Joe Sunbury provided general remarks 

regarding departmental updates related to internal audit, compliance and 
Title IX.  He provided a brief overview of the incident management 
mechanism—from developed intake procedures to initial data/metrics 
from its first year and how it is helping to drive NSHE Internal Audit’s 
focus. 

 NSHE Chief Internal Auditor Joe Sunbury provided general remarks 
regarding the status update of the NSHE Title IX policy review.  In 
addition, Chief General Counsel Joe Reynolds provided an additional legal 
perspective on the timing of updates as we await forthcoming changes to 
Title IX regulations. 

New business items 
 Regent Del Carlo requested that at an appropriate future meeting, Chief 

Internal Auditor Joe Sunbury brings forward a report with 
details/trends/nature of the compliance incident management system (aka 
“hotline”) matters, now that we have a year of data. 

Action items 
The Board approved the following recommendations of the Audit, Compliance 
and Title IX Committee: 

 The minutes from the December 5, 2019, meeting of the Audit, 
Compliance and Title IX Committee.  (Ref. A-2a on file in the Board Office.) 
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Approved – Agenda Items 31-
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Approved – Agenda Items 31-36 (renumbered in minutes to 33-38) – The Board approved the 
Committee Reports. 
 
38. Approved – Health Sciences System Committee Report (Agenda Item 36) – (Continued) 
 

provided on the Medical Education Building, noting that it is underway 
with a groundbreaking event scheduled, and 4-year completion date and 
capacity for 180 students.  UNLV School of Medicine updates were also 
provided by Dr. Michael Gardner, Vice Dean for Clinical Affairs, 
outlining specifics related to the Practice Plan, network development, 
partnerships, performance, and financial metrics.  Additionally, he 
highlighted the $1 million grant from Grant a Gift for Autism and 
increased cash collections, which he noted was directly related to an 
increase in patients due to the severe flu season.  (Ref. HSS-5 on file in the 
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Approved – Agenda Items 31-
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39. Approved – 




