
!""#$%%&'()*+,-&.&/)0&1%)&')2&#&'()

31%$)4/5"6)78)

"#$%!&'()#)'*%+!,%-%!#(*%-$#%,%)!./-!*0%!1-%+#)%(&23!455!,%-%!'+6%)!*0%!./55/,#(7!
89%+*#/(, In your experience, what is the key to developing a good team? (Look for how 
they build mutual trust, respect, and cooperation.) 
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quiet and low-energy. I don’t know if she’s confident enough.” “I have a hard time 
imagining that she would be commanding enough3 Did she feel like a ‘leader’ to you?” 
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