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In addition to the Cultural Diversity Committee, this meeting is noticed as a meeting of the Board 
of Regents to allow other Regents who may wish to attend to participate. 
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1. PUBLIC COMMENT INFORMATION ONLY 

 
Public comment will be taken during this agenda item.  No action 
may be taken on a matter raised under this item until the matter is 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-2.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-4.pdf
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5. NSHE HISPANIC SERVING INSTITUTIONS INFORMATION ONLY 

(HSI) TASKFORCE 
 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-5.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-6.pdf
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7. NSHE LAND ACKNOWLEDGEMENT FOR POSSIBLE ACTION 
 

Jose L. Melendrez, MSW, Executive Director, Office of 
Community Partnerships, UNLV School of Public Health, UNLV, 
and Chair, NSHE Equity, Diversity and Inclusion Council, 
 will present for approval proposed language for an NSHE-wide 
Land Acknowledgment to be included in formal communications 
of NSHE and the Board of Regents, and NSHE’s official activities, 
including, without limitation, Board meetings and events 
sponsored by NSHE.  
 
A land acknowledgement recognizes and respects the relationship 
that exists between Indigenous Peoples and their ancestral and 
contemporary territories.  Additionally, land acknowledgements 
provide us with the opportunity to explore the impacts of 
colonization and systems of oppression on Indigenous Peoples.  
Land acknowledgements do not exist in a historical context or past 
tense.  It is vital to understand the long-standing history that 
brought us to reside on the land, and to seek to understand our 
place within that history.  Colonialism is a current, ongoing 
process, and we need to build our mindfulness and understanding 
of our present participation.  (Ref. CD-7) 
 
ESTIMATED TIME:  5 mins. 

 
 
8. NSHE SUMMIT HIGHLIGHTS: INFORMATION ONLY 
 SOUTHERN NEVADA DIVERSITY SUMMIT, 
 STUDENT LEADERSHIP SUMMIT AND 
 UNLV MINORITY SERVING INSTITUTION (MSI) 
 STUDENT SUCCESS SUMMIT 
 

Constance J. Brooks, Ph.D., Vice Chancellor of Public Affairs and 
Advancement, will provide a summary and highlights from the 
following NSHE Summits: 
 
1) Southern Nevada Diversity Summit held on October 1, 2021, 

hosted by Nevada State College.  (Ref. CD-8a) 
2) MSI Student Success Summit held on September 24, 2021, 

hosted by the University of Nevada, Las Vegas.  (Ref. CD-8b) 
3) Student Leadership Summit (Featuring Topics Geared Toward 

Empowering Women-Identifying and Non-binary Students) 
held on November 20, 2021, hosted by Western Nevada 
College.  (Ref. CD-8c) 

 
ESTIMATED TIME:  5 mins. 

 
 
 

https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-7.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-8a.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-8b.pdf
https://nshe.nevada.edu/wp-content/uploads/file/BoardOfRegents/Agendas/2021/12-dec-mtgs/cd-refs/CD-8c.pdf
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9. NASH EQUITY COLLABORATIVE INFORMATION ONLY 
 

Vice Chancellor Constance Brooks, Ph.D., and NSHE Deputy 
General Counsel for System Administration, Yvonne M. Nevarez-
Goodson, will provide an update on the NASH Equity 
Collaborative.  (Ref. CD-9) 
 
ESTIMATED TIME:  5 mins. 

 
 
10. NEW BUSINESS INFORMATION ONLY 
 

Items for consideration at future meetings may be suggested.  Any 
discussion of an item under “New Business” is limited to 
description and clarification of the subject matter of the item, 
which may include the reasons for the request, and no substantive 
discussion may occur at this meeting on new business items in 
accordance with the Nevada Open Meeting Law (NRS 241.010 et 
seq.). 
 
ESTIMATED TIME:  5 mins. 

 
 
11. PUBLIC COMMENT INFORMATION ONLY 
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POSTED ON THE NEVADA SYSTEM OF HIGHER EDUCATION WEBSITE (http://system.nevada.edu/) AND 
ON THE NEVADA PUBLIC NOTICE WEBSITE PURSUANT TO NRS 232.2175 (http://notice.nv.gov/) AT THE 
SYSTEM ADMINISTRATION BUILDINGS AND E-MAILED FOR POSTING AT THE EIGHT NSHE 
INSTITUTIONS: 
 
CSN, Building D, 1st Floor, 6375 W. Charleston Boulevard, Las Vegas, NV 89146 
DRI, Maxey Building, 2215 Raggio Parkway, Reno, NV 89512 
DRI, Southern Nevada Science Center, 755 E. Flamingo Road, Las Vegas, NV 89119 
GBC, Berg Hall, 1500 College Parkway, Elko, NV 89801 
NSC, Rogers Student Center, 1st Floor, 1300 Nevada State Drive, Henderson, NV 89002 
TMCC, Red Mountain Building (RDMT 200), 7000 Dandini Boulevard, Reno, NV 89512 
UNLV, Flora Dungan Humanities Building (FDH), 4505 Maryland Pkwy, Las Vegas, NV 89154 
UNR, Clark Administration, University of Nevada, Reno, Reno, NV 89557 
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