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3.4. Employee’s Certification of Truth and Accuracy of Materials and Representations. 
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accordance with the provisions of Chapter 2, Section 2, Subsections 4 and 5 of the NSHE Procedures and Guidelines 

Manual, as amended from time to time. 
 
4.5. Presence at System Offices. 

NSHE has offices located in Las Vegas and Reno. Employee shall provide oversight, management and control 
of each office and split Employee’s time between the Reno and Las Vegas System offices (approximately fifty percent 
of time spent at each office). 

 
4.6. Compliance with all Policies and 
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5.4.a. Automobile. 

While serving as Chancellor, an automobile allowance shall be provided in recognition of the requirements of 
this position and paid in lieu of furnishing an automobile. 
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Code of Ethical Standards set forth in NRS 281A. 
 

ARTICLE 6 – DISCIPLINE AND TERMINATION 
 
6.1. Discipline and Termination. 

Employee recognizes that Employee’s promise to remain as Chancellor through the entire Term is of the 
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6. Being in
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Employee shall update NSHE Human Resources with any change of address information immediately upon any such 
change taking place.  
 
8.13. Applicability of the NSHE Code. 

Except as expressly stated herein, the provisions of the NSHE Code (i.e., Title 2 of the Board of Regents’ 

Handbook), as may be amended from time to time during the Term, are incorporated by reference into this Agreement. 
Any amendments to the Code after this Agreement is executed shall be incorporated by reference into this Agreement 


