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power of fourteen years ago. Any percentage less than the 11% will once more neglect fair
pay for NSHE employees and once again lead to difficulties for hiring and retention, and, as
well, will so negatively affect faculty morale so as to detract from NSHE’s overall
effectiveness in achieving our common mission and goals to educate our students and
contribute to their success. Thank you for your most serious attention to this crucial salary
issue on which the wellbeing of NSHE faculty and professional employees will depend not
only next year but well into the future.
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