
From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Saturday, October 14, 2023 9:08:02 AM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: jim.matovina@csn.edu

Name: Jim Matovina

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: October 20, 2023 Meeting, Item #3: Potential COLA for Y25

In Favor / Opposed / Other: In Favor

Comment:

I request the Board do everything possible to award an 11% COLA to NSHE employees for
FY25.

I understand Presidents Whitfield and Sandoval are advocating for smaller COLA increases
for FY25 due to the significant expenses to their respective institutions. I certainly understand
their stances, but I desperately want the Board to realize the enormous discrepancy in the
salaries at UNLV and UNR as opposed to those at the community colleges-especially CSN.
Due to neglecting to apply COLA increases to CSN’s Initial Placement Salary Table since
2013, faculty hired in recent years are woefully underpaid. Coupled with the unexplainably
different part-time instructor pay rates between the institutions, this makes is immensely more
difficult to recruit and retain faculty at CSN, which, it turn, makes it increasingly more
difficult to offer students to highest quality of instruction for which they are paying. If
possible, the proper course of action would be to award the full 11% COLA to the community
college faculty and give the universities the lower COLA their presidents desire.

NSHE is much more than UNLV and UNR. Please treat the remaining institutions with the
respect and equality they deserve.

Thank you.



mailto:aaron.harris@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Monday, October 16, 2023 4:42:52 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: maria.pickle@csn.edu

Name: Dr. Suzie (Maria) Pickle

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: #3

In Favor / Opposed / Other: In Opposition

Comment:

Please consider the significantly different pay rates between universities and colleges. We at
CSN make considerably less than our counterparts at the universities. The full COLA raise
would help use overcome the double digit inflation we are facing.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:maria.pickle@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Tuesday, October 17, 2023 1:26:43 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: alex.smith@unlv.edu

Name: Alex Smith

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: FY '25 COLA salary increase proposals agenda item #3

In Favor / Opposed / Other: No Position stated – Concerned or Neutral

Comment:

NSHE faculty and professionals deserve the same salary increase as all other state employees.
The 12% COLA increase this year plus 11% next year will only bring our salaries back to
approximately 86% of the purchasing power of salaries in 2009 (before the Great Recession
furloughs and budget cuts). The 11% increase will help UNLV to hire and retain new faculty
and recently hired faculty.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



mailto:karengharry@hotmail.com
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


mailto:em.smith.8181@gmail.com
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer

; 

mailto:jfbyrnes01@gmail.com
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 12:18:39 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: colleen.harrington@csn.edu

Name: Colleen Harrington

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Agenda Item 3 UPDATE ON THE COMMITTEE TO RECOMMEND
BOARD ACTION ON FY 2025 SALARY INCREASES

In Favor / Opposed / Other: In Favor

Comment:

Dear Regents,
I am writing to encourage you to fully approve the COLAs “not to exceed” 11% for FY25. To
single out a group of professionals who are central to the mission of NSHE, completed their
own education in order to obtain a faculty position that requires education, as undeserving of
equitable compensation is unconscionable. For too long full-time faculty have been neglected
in COLAs and raises. The Board is aware of this with the recent revelation that salary
schedules were altered on the recommendation of a consultant who ignored some faculty
salaries. Perhaps that schedule should revert to the previous schedule until a competent
consultant can make recommendations on all salary schedules.

The Legislature funded two thirds of the cost. If NSHE cannot afford to fund the other third,
where are the NSHE funds going? In our institution we have seen an increase in administrative
positions and compensation. If funding exists for that and special initiatives, then why not for
faculty COLAs?

We still will not be on par with other employees in our industry. Funding has prevailed for
other NSHE employees, but faculty are continually treated with disregard. For a system of
higher education to consider anything less than the 11% continues to demonstrate to our
community that education is not valued.

mailto:colleen.harrington@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


In today's era and in particular in the state of Nevada where so few pursue their education,
would you deem it valuable to pursue it if you knew you would be in a position with little to
no advancement opportunities, inequitable COLAs, and salaries behind our colleagues? Would
you apply for a position in a system of higher education where the question of equitable
COLAs is even a question?

Please show our communities that education and the employees who are on the front lines are
valued and deserving of equitable treatment.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 12:35:29 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: william.proctor@csn.edu

Name: William E Proctor

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: COLA Increase

In Favor / Opposed / Other: In Favor

Comment:

I am in favor of the COLA increase at 11% to keep up with the current rate of inflation. As a
parent of 5 children attending our universities here in Nevada, I still cannot afford to pay their

mailto:william.proctor@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 12:52:23 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: naser.heravi@csn.edu

Name: Naser Heravi

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: 11% COLA

In Favor / Opposed / Other: In Favor

Comment:

I support the 11% COLA because without it we cannot attract and retain quality faculty and
our wages would effectively be cut by not keeping pace with the high inflation.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:naser.heravi@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 1:07:24 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: robert.peterson@csn.edu

Name: Robert Peterson

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: 11% COLA increase.. I support the 11% COLA because without it you would
be effectively cutting my wages by not keeping pace with inflation.

In Favor / Opposed / Other: In Favor

Comment:

· I support the 11% COLA because without it you would be effectively cutting my wages by
not keeping pace with inflation.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:robert.peterson@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 1:09:20 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: courtney.danforth@csn.edu

Name: Courtney Danforth

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: COLA

In Favor / Opposed / Other: In Favor

Comment:

I support the 11% COLA for faculty whose expertise is the core provision of a higher
education institution but whose salary schedule has been stagnant for ten years and whose
salaries are now 31% below the pace of inflation.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=da623307063341ee97bb45a7d7b6e250-Guest_97a2d
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 3:00:33 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: mark.taormino@csn.edu

Name: Mark Taormino

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Equity for CSN Faculty

In Favor / Opposed / Other: In Favor

Comment:

I strongly support eliminating a lower paying CSN payscale. All professors in the state of NV
should be on the identical payscale. This is an issue of equity and fairness. I also support: .
Additionally,

I support the 11% COLA because without it you would be effectively cutting my wages by not
keeping pace with inflation.

· I support the 11% COLA because all Nevada state employees, including classified staff, will
be receiving it so it would be inequitable to only exclude faculty.

· I support the 11% COLA because without it we cannot attract and retain quality faculty.

· I support the 11% COLA and want to acknowledge that NSHE received 2/3rds of its cost
from the Nevada Legislature, which expects NSHE to come up with the difference to be fair to
faculty.

· I support the 11% COLA and would like to pay for it by not giving it to anyone with a base
salary over $120,000, as was the case for the retention bonus received during spring 2023.

· I support the 11% COLA and would like to pay for it by freezing administrative position

mailto:mark.taormino@csn.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


hiring.

· I support the 11% COLA and would like to pay for it by taking away NSHE’s seemingly
unlimited slush fund to hire lawyers, expenses we never have the chance to debate in a public
forum like this.

· I support the 11% COLA and wonder why there was no special Board of Regents meeting
when administrators received large raises in July 2022 while faculty received almost nothing.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 4:22:42 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: JULIAN.BARROSOMERINO@CSN.EDU

Name: JULIAN BARROSO MERINO

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Comment to Point 3 of the Agenda

In Favor / Opposed / Other: No Position stated – Concerned or Neutral

Comment:

I arrived to this country in 2011 to work at CSN. I am 53 years old faculty and no matter how
much I work I have been unable to buy a house for my family ever since I arrived due this
practice of avoiding to pay or even discuss our COLA. Our departments are unable to retain or
hire new faculties, although we need them, due to the salaries offered by this instisi1
/TT0 159vl0acticH it hisae smue t at weairenstll (hidingadminisutrition woreres, orincreasting salariesf or)Tj
T*
(hgtheradminisutritionpPositios whible thebodye of facultieeairelivtingwithy thi. Tthetimle to er)Tj
T*
fair was, due yearsago!U

https://nshe.nevand.edu)n

mailto:JULIAN.BARROSOMERINO@CSN.EDU


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 4:43:35 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: melissa.giovanni@csn.edu

Name: Melissa Giovanni

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: General Public Comment

In Favor / Opposed / Other: In Favor

Comment:

· I support the 11% COLA because without it you would be effectively cutting my wages by
not keeping pace with inflation.
· I support the 11% COLA because all Nevada state employees, including classified staff, will
be receiving it so it would be inequitable to only exclude faculty.
· I support the 11% COLA because without it we cannot attract and retain quality faculty.
· I support the 11% COLA and want to acknowledge that NSHE received 2/3rds of its cost
from the Nevada Legislature, which expects NSHE to come up with the difference to be fair to
faculty.
· I support the 11% COLA and would like to pay for it by not giving it to anyone with a base
salary over $120,000, as was the case for the retention bonus received during spring 2023.
· I support the 11% COLA and would like to pay for it by freezing administrative position
hiring.
· I support the 11% COLA and would like to pay for it by taking away NSHE’s seemingly
unlimited slush fund to hire lawyers, expenses we never have the chance to debate in a public
forum like this.
· I support the 11% COLA and wonder why there was no special Board of Regents meeting
when administrators received large raises in July 2022 while faculty received almost nothing.

Agreed that all the information above is true and accurate: Yes



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Wednesday, October 18, 2023 5:19:27 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: nicholas.barron@unlv.edu

Name: Nicholas Barron

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Item 3: Salary Increase Discussion

In Favor / Opposed / Other: In Favor

Comment:

Dear NSHE Board or Regents,

My name is Nicholas Barron, and I am a faculty-in-residence at the University of Nevada, Las
Vegas. I would like to register my support for a full 11% COLA salary increase for 2025.
Considering that other state employees will receive this salary increase, it seems only fair that
higher education faculty receive the same treatment. While the recommended COLA on top of
the most recent 12% increase might seem high, I hope that you will keep in mind that the
additional 11% increase will only bring faculty salaries up to 86% of the purchasing power
they enjoyed in 2009. The full 11% will help UNLV hire and retain faculty thereby ensuring
that the university remains a sight of leading research (with our R1 status) and education.
Ultimately, an investment in faculty is an investment in our students and their futures.

Sincerely,
Dr. Nicholas Barron

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:nicholas.barron@unlv.edu
mailto:knikolajewski@nshe.nevada.edu
mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Thursday, October 19, 2023 12:08:02 AM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: mjohnsonolin@tmcc.edu

Name: Martha Johnson-Olin

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Agenda Item-Funding the 11% COLA

In Favor / Opposed / Other: In Favor

Comment:

NSHE needs to award all faculty the full 11% suggested by the governor. Our salaries
continue to be far too low and are not keeping up with the rising costs of living. We are losing
talented people to other states that respect faculty efforts. Please remember that faculty need to
be able to buy homes, and we cannot keep surviving 20% rent increases on what you pay us.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)

mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=81f1d589ff9a4ec5a81084c70d7ed233-Guest_76868
mailto:knikolajewski@nshe.nevada.edu
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From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Thursday, October 19, 2023 11:28:14 AM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: staci.walters@csn.edu

Name: Staci Walters

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Agenda Item 3, FY25 Salary Increases

In Favor / Opposed / Other: In Favor

Comment:

Hello, my name is Staci Walters. I am a tenured faculty member at CSN. and I am here to
speak on Agenda Item #3 regarding FY25 Salary Increases. The exposure to CSN for an 11%
COLA increase for all classified and professional employees is projected at $3.7 million
dollars after the Legislature’s 2:1 match (referring to the 68% of funds coming from the most
recent Legislative cycle). CSN faculty have fallen WAY behind in salary. They were excluded
from NSHE’s recent Equity Study, and the 10 year starting salary chart has shown 0%
increase for all levels of hiring. We continually lose faculty because of low starting pay,
MINIMAL salary raises, COLA’s that DO NOT increase with inflation rates, and an
extremely LOW initial salary schedule. DID YOU KNOW: CSN’s starting salary for
bachelor-degree holder is more than $10,000 BELOW CCSD’s starting salary. Faculty begin
at $41,088 and have no built-in increases. This is devastating our retention of faculty and
morale. CSN CLAIMS that they have no funds. However, CSN Management positions
increased from last year, with 173 positions, to this year with 200 positions. With Equity
raises, COLA increases, and 27 new positions THIS YEAR ALONE, management salaries
have increased over $5.5million (THIS YEAR) to support these 200 total positions.



faculty are facing LOW or NO SALARY INCREASES, hiring freezes, and SEVERE cuts to
departmental budgets. CSN is cutting instruction and student-support funds to FUND
MANAGEMENT positions and cover contracts. WE NEED your support to direct HEERF
funds to faculty and s

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject:
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mailto:apalmer@nshe.nevada.edu
mailto:wlipson@nshe.nevada.edu


From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Thursday, October 19, 2023 7:46:17 PM

 External Email: 

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: businessdocnlv@gmail.com

Name: Dr. Maria Schellhase

Representing someone other than yourself?: N/A

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Item #3

In Favor / Opposed / Other: In Favor

Comment:

For the record, my name is Dr. Maria Schellhase. I am a Professor/Department Chair at CSN
within the Business Administration Department. From my perspective, the Board of Regents
should not be forced to reach consensus about awarding community college academic faculty
an additional 11% COLA increase. Even with the 12% COLA increase, THANK YOLA increase.UdditionaBOARD OF REGENTS, my nameruiTj
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decreasing the number of administrators, which has increased at CSN by 30 positions in 2023.
Department budgets have been substantially cut and departments are operating on a
shoestring. Is it ethical to award an additional 11% increase to administrators at the expense of
instructional needs? Thank you for considering my point of view and for your service.

Agreed that all the information above is true and accurate: Yes

--
This e-mail was sent from a contact form on Nevada System of Higher Education
(https://nshe.nevada.edu)



From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Thursday, October 19, 2023 8:42:06 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: glynda.white@csn.edu

Name: Glynda White

Representing someone other than yourself?: CSN/NFA

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Public Comment/Support for Implementation of COLAs/Agenda Item 3 FY
2025

In Favor / Opposed / Other: In Favor

Comment:

I support the 11% COLA because without it you are cutting my wages and not keeping up
with inflAgefaculty. /tmisCclearly atsajeouseissue.  esufficitted alariothout ius to fail to 2/3ruit  ke retain1 Tfportgood qualifiedefaculty. TLisCisCng ufair to faculty studial M ke OLe ubmmunity.125 TD
(In Favor Telfkcuttioard: )T timet keecoesideratLAs.1 TfportDr. ite
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From: WordPress
To: Keri Nikolajewski; Angela Palmer; Winter Lipson
Subject: Public Comment for the Board of Regents Special Meeting, October 20, 2023
Date: Thursday, October 19, 2023 10:57:47 PM

Public comment submitted through NSHE
Online form

Public Comment for the Board of Regents Special Meeting,
October 20, 2023

Email: marianne.sebok@csn.edu

Name: Marianne Sebok

Representing someone other than yourself?:

Meeting: Board of Regents Special Meeting

Meeting Date: October 20, 2023

Agenda Item: Board Action on FY 2025 Salary Increases
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Dear Board of Regents,

As a CSN faculty member for more than 20 years, I am writing in support of 
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highly-paid employees, as a part of shared sacrifice, but it is absolutely essential that the full
11% adjustments happen before the end of FY2025 and are included in future base salaries.
Faculty should not be treated as second-class employees.
Thank you.
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